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Riverside County Workforce Development
Full Board Meeting Agenda

Wednesday, August 10, 2022
11:30 a.m. —1:00 p.m.

The Board Meeting will be accessible to the public online by video conference and telephone access using
the information listed below.

Zoom Online Video/Audio Conference
Meeting ID: 886 8333 3169 Passcode: 92507
Online: https://us06web.zoom.us/j/88683333169?pwd=U3I5WUVhZFFtbU50am9ZcGZUSnh57z09
Phone: (888) 788-0099 or (877) 853-5247
One tap mobile: +16694449171,,88683333169# US
Find your local number: https://us06web.zoom.us/u/keBWV5Ilex

Participants should be advised that by engaging in meeting telephonically or electronically they acknowledge that
input may be recorded, such recording is subject to inspection pursuant to the California Public Records Act.

MEETING WILL BE CONDUCTED PURSUANT TO THE PROVISIONS OF THE GOVERNOR'S
EXECUTIVE ORDER N-29-20 DATED MARCH 17, 2020, WHICH SUSPENDS CERTAIN
REQUIREMENTS OF THE RALPH M. BROWN ACT.

The Riverside County Workforce Development Board (Board) is holding Board of Directors meetings to conduct
essential business. Members of the public may view and participate electronically or telephonically, not in person,
consistent with directives from the Riverside County Public Health Officer, the California Department of Public
Health, and the California Governor's Executive Order N-33-20.

Public Participation Members of the public may address the Board on any item on the agenda and on any matter that
is within the Board's jurisdiction. To address the Board regarding an item that is on the agenda, please submit an e-mail
entitled "Public Comment" directly to the Board Coordinator, Jasmine Guerrero, via email at jguerrer@rivco.org or by
calling (951) 955-9068. Requests must be submitted to the Board Coordinator prior to the time the item is called for
consideration or prior to the Public Comment section of the agenda. Please specify if comment is related to an Action
Item or if it is General Public Comment. If you cannot or choose not to attend when the meeting occurs but wish to
make a comment, please submit your comments by 8:00 a.m. on the day of the Board meeting. Comments will be
presented by the Board Coordinator. They will be announced at the appropriate time and will be added to the record.
Comments will be read after Action Items are discussed or during Public Comment period.
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Patrick Ellis Jamil Dada

WDB Chairperson WDB Vice Chairperson
Carrie Harmon Leslie Trainor
WDB Executive Director WDB Deputy Director

arkforce Development Board

Riverside County Workforce Development
Full Board Meeting Agenda

Wednesday, August 10, 2022
11:30 a.m. - 1:00 p.m.

I. WELCOME Patrick Ellis
A. Introductions All

II. PRESENTATION
A. Workforce Data & Child Care Challenges Elena Montoya

III. CONSENT CALENDAR Patrick Ellis
1.1 Approve the Minutes from February 9, 2022
1.2 Approve Resolution Authorizing Remote Teleconference Meetings

IV.REPORTS
A. Chairperson’s Report Patrick Ellis
B. Federal/State Legislative Updates Jamil Dada
V. DISCUSSION ITEMS
A. Childcare Challenges All
B. Update on Request for Proposal for Adult Services Carrie Harmon/Leslie Trainor
C. Member Initiatives All

VI. PUBLIC COMMENT

Participants should be advised that by engaging in meeting telephonically or electronically they acknowledge that input may
be recorded, such recording is subject to inspection pursuant to the California Public Records Act.
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CONFLICT OF INTEREST ADVISEMENT Board members please be advised: If an Agenda item relates to the
provision of services by you, your immediate family, the entity you represent, or any person who has made $250.00 in
campaign contributions to you during the last twelve months, or if approval or disapproval of an Agenda item would
have a foreseeable material effect on an economic interest of you, your immediate family, or the entity you represent,
then please follow these procedures: “When the Agenda item is first introduced, please immediately announce that you
are recusing yourself from participating in the agenda item and then refrain from discussing, voting on, or otherwise
influencing the Board’s consideration of the Agenda item.”

ACCESSIBILITY The Workforce Innovation Opportunity Act (WIOA) Title I financially assisted program or
activity is an equal opportunity employer and program. Auxiliary aids and services are available upon request to
individuals with disabilities. There are two ways of requesting reasonable accommodations. 1. For ADA Coordinator,
please call (951) 955-3100, (951) 955-3744 TTY, CA Relay 711, or e-mail ADACoordinator(@rivco.org. 2. For the
Board Coordinator, please call (951) 955-9068 or e-mail jguerrer@rivco.org.

PUBLIC NOTICE While Board Meetings are open to the public, time constraints limit the Board’s ability to permit
open discussions with members of the audience. Persons requesting to address the Board on matters not on the agenda
but within the jurisdiction of the Board should do so under the agenda item Public Comments. Persons requesting to
address the Board on an agenda item should register with staff prior to the meeting via e-mail to jguerrer(@rivco.org or
phone (951) 955-9068. The Chair will impose a 3-minute time limit on all speakers addressing the Board.

NON-EXEMPT MATERIALS Non-exempt materials related to an item on this agenda submitted to the Workforce
Development Board after distribution of the agenda packet are available for public inspection on the Riverside County
Economic Development Agency Workforce Division’s website at www.rivcoworkforce.com.

POSTED MATERIALS In accordance with the Ralph M. Brown Act, this meeting agenda is posted at least 72 hours
prior to the regularly scheduled meeting on the Riverside County Workforce Development Board website
(www.rivcoworkforce.com/WDB). The agenda, supporting documents, and all writing received by the Board are
public records and can be viewed online, but may not include all available or the most current documentation. All
documentation along with the most updated versions can be requested via e-mail to RivCoWDB@rivco.org, by calling
(951) 955-9068 or (951) 955-3100.
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Infinite Opportunity, Lasting Prosperity

Workforce Development Board: MINUTES
February 9, 2022

Chair Patrick called the meeting to order at 11:37 a.m.

Members in Attendance

Dr. Angelo Farooq

Barbara Howison

Connie Golds

Darlene Wetton

Diane Strand

Grant Gautsche Greg Elgan Jamil Dada Joshua Naggar Ken Orr
Layne Arthur Lea Petersen Mary Jo Ramirez Morris Myers Patrick Ellis
Peter Hubbard Ricardo Cisneros Suzanne Holland Dr. Wolde-Ab Isaac
EDD Staff
Carolyn Reyna Enjoli Burries Nicole Roby Yvette Quevedo
Guests
Ivan Melchor Rosibel Ochoa Bruce Williams Carlos Vazquez Adam Martin
Edward Ornelas Eric Ellis Jen Walker Kayla Charters Keith Gemmell
Kimberly Davidson | Laura Williams Marisol Lopez Nick Gomez Paula Barrera
Rosalinda Rivas Steve Massa Tedra Trimm Teri Hollingsworth Jon Wilson
Adrinah Gina Gonzalez Scott Agajanian
Terantonians
Staff
Carolina Garcia Carrie Harmon Cheryl Mahayni Heidi Marshall Janice Simmons
Jasmine Guerrero Jason Tang Leslie Trainor Stephanie Adams Sylvia Walker

Tammy Mathis

Karsyn Moore

Adriana Escobedo

Meta Berkabile

Presentation: Il. Oasis

Discussion

Rosibel Ochoa gave updates on projects and initiatives they are currently working on. OASIS is
opportunities to advance sustainability, innovation and social inclusion, and is a public private
partnership led by the University of California, Riverside, together with regional partners to
promote economic development in the Inland Empire through solutions driven research,
innovation, entrepreneurship, workforce development around sustainability, Climate Technology,
and social inclusion. Oasis represents a number of elements and programs. Altogether, it will
have a synergistic effect that aims at becoming an anchor for diverse stakeholders in our region
that will leverage the strengths and connections that you, not only the California Air Resources
Board brings to the table that now it's located here in our region, but also the long tradition that
we have as a region around agriculture, environment, health, community outreach, and others.

| Action Item:

lll. Approve the December 8, 2021, WDB Minutes |

Full Board
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Motion: That the Workforce Development Board (WDB) approve the December 8, 2021 minutes.

Moved by: | Jamil Dada | Second by: | Lea Patterson | Abstain: |
Vote Aye: | 4 | No: [0 | Abstain: [0
Status Approved
Discussion | N/A
Reports IV.
Chair Report
Patrick Patrick was introduced to Dr. Georgeann Rice who is working on a national effort for assisting
Ellis those who are transitioning out of the military as well as the trailing spouses when it comes to

getting them engaged in the workforce. He was also introduced to the Deputy Director for the
Southern Nevada Workforce Development Board, He is hoping that he might be able to cultivate
that relationship For the Workforce, maybe even go out and do some touring, of some of the cool
programming and things that they're doing there
Federal/State Legislative Updates

Jamil Dada | Leslie and Carrie joined in to give updates to the Monday morning group, which consists of civic
leaders that lobby and advocate in Sacramento and Washington on behalf of healthcare,
transportation, and utility jobs. Rosa DelLauro, chair of the appropriations House Appropriations
Committee, and Senator Leahy, the chair of the Senate Appropriations Committee did approve a
bipartisan framework for omnibus and testing in America. The build back Better is being Revised
due to the original bill not being passed. There will be somewhere between $20 and $40 billion in
Workforce Funding, and the administration is telling us that they want to use, they're going to put
that funding in through the nation's public workforce system, which is the 550 local Workforce
Board. Another Bill which is HR 421, The America Competes Act will reauthorize the National
Apprenticeship Act, which will allow us to work more with the community colleges and our labor

friends.
EMPLOYER SERVICES
Jason Tang | Testimonial video was shared from Christine from McLane Food Services.
CAREER SERVICES
Leslie Leslie read a testimonial by Conor Gregorio success story after receiving support from the
Trainor Hemet Workforce Development and his career counselor Leila Galloway. She assisted him

through EMT School. After Connor graduated Leila kept in contact with him and sent him
notices on positions hiring in his field.

Youth Services
Carolina Testimonial video was shared from Milena Flores, speaking on how the youth center has
Garcia helped her during the time when Covid occurred.

VI. Public Comments:
Discussion | None

Adjourned: 12:48 p.m.

Full Board Page 5 of 35



WD

WORKFORCE DEVELOPMENT BOARD orkforce Development Board

ACTION ITEM # 1.2 SUBMITTAL DATE: August 10, 2022

SUBJECT: Approve the attached Resolution No. 2022-003, A Resolution of the Riverside County
Workforce Development Board Authorizing Remote Teleconference Meetings of the Legislative
Bodies of the Riverside County Workforce Development Board for the Period August 10, 2022,
through September 9, 2022, Pursuant to the Ralph M. Brown Act (Resolution No. 2022-003).

RECOMMENDATION: That the Riverside County Workforce Development Board (WDB) approve, the
Resolution No. 2022-003.

BACKGROUND:

The Riverside County Workforce Development Board (WDB) is a private sector led policy and
oversight body that supports economic expansion and the development of the regional workforce.
The WDB is governed by the Workforce Innovation and Opportunity Act of 2014 (WIOA). Federal
funds received under WIOA are allocated to activities that that link resources, people, business, and
education, resulting in a competitive workforce. Related programs and services benefit workers and
employers in Riverside County.

On March 4, 2020, Governor Newsom declared a state of emergency due to COVID-19. The
Governor also issued Executive Orders that suspended certain provisions of the Brown Act. Because
the WDB is subject to the Brown Act, WDB meetings were directly impacted.

The Brown Act generally requires that meetings of the WDB and its committees be open and public
and that all persons be permitted to attend and participate. The Brown Act allows for meetings via
teleconference as long as certain requirements are met. One such requirement is that each
teleconference location must be accessible to the public and that members of the public be allowed
to address the WDB at each teleconference location.

The Governor's COVID-related Executive Orders temporarily suspended these teleconference
requirements, allowing the WDB to hold teleconference meetings without opening all teleconference
locations to the public. This arrangement is known as abbreviated teleconferencing procedures.

On September 16, 2021, the Governor signed Assembly Bill 361 (AB 361). Among other things, AB
361 allows the WDB to continue use of abbreviated teleconferencing procedures, subject to certain
conditions. One such condition is the existence of a gubernatorial-declared state of emergency.
Another condition is that the WDB must formally specify the need to continue use of abbreviated
teleconferencing initially and then every 30 days thereafter. The formal specification can be
accomplished by adopting a related Resolution.

The attached Resolution No. 2022-003 is based on a template provided by Riverside County
Counsel. The Resolution incorporates language and motions required to satisfy AB 361 conditions
and allows continued use of abbreviated teleconferencing procedures at meetings of the WDB and
its committees. Staff recommends that the WDB approve Resolution No. 2022-003. Once approved,
the WDB must then approve related resolutions every 30 days during the state of emergency in order
to continue use of abbreviated teleconferencing procedures.

Executive Committee Date: Board of Supervisors Concurrence
Approval: Required: No
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Riverside County Workforce Development Board

1 RESOLUTION NO. 2022-003
2 A RESOLUTION OF THE RIVERSIDE COUNTY WORKFORCE DEVELOPMENT BOARD

3 AUTHORIZING REMOTE TELECONFERENCE MEETINGS

4 FOR THE PERIOD AUGUST 10, 2022 THROUGH SEPTEMBER 9, 2022

5 PURSUANT TO THE RALPH M. BROWN ACT

6

7 WHEREAS, pursuant to its Bylaws, all meetings of the Riverside County Workforce Development

8 || Board and its committees are open and public, as required by the Ralph M. Brown Act (Cal. Gov. Code §§
9 154950 — 54963), so that any member of the public may attend, participate, and view such bodies conduct
10 || their business; and,
11 WHEREAS, the Brown Act, Government Code section 54953(e), makes provisions for remote
12 || teleconferencing participation in meetings by members of a legislative body, without compliance with the
13 || requirements of Government Code section 54953(b)(3), subject to the existence of certain conditions and
14 || requirements; and,
15 WHEREAS, a required condition of Government Code section 54953(e) is that a state of emergency
16 ||is declared by the Governor pursuant to Government Code section 8625, proclaiming the existence of
17 || conditions of disaster or of extreme peril to the safety of persons and property within the state caused by
18 || conditions as described in Government Code section 8558(b); and,
19 WHEREAS, a further required condition of Government Code section 54953(e) is that state or local
20 || officials have imposed or recommended measures to promote social distancing, or, the legislative body
21 || holds a meeting to determine or has determined by a majority vote that meeting in person would present
22 || imminent risks to the health and safety of attendees; and,
23 WHEREAS, on March 4, 2020, Governor Newsom issued a Proclamation of a State of Emergency
24 || declaring a state of emergency exists in California due to the threat of COVID-19, pursuant to the California
25 || Emergency Services Act (Government Code section 8625); and,
26 WHEREAS, on June 11, 2021, Governor Newsom issued Executive Order N-07-21, which
27 || formally rescinded the Stay-at-Home Order (Executive Order N-33-20), as well as the framework for a

28 || gradual, risk-based reopening of the economy (Executive Order N-60-20, issued on May 4, 2020) but did

Page 1 of 3
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Riverside County Workforce Development Board

not rescind the proclaimed state of emergency; and,

WHEREAS, on June 11, 2021, Governor Newsom also issued Executive Order N-08-21, which set
expiration dates for certain paragraphs of the State of Emergency Proclamation dated March 4, 2020, and
other Executive Orders but did not rescind the proclaimed state of emergency; and,

WHEREAS, on February 25, 2022, Governor Newsom issued Executive Order N-04-22, which set
expiration dates for certain paragraphs of the State of Emergency Proclamation dated March 4, 2020 and
other Executive Orders but did not rescind the proclaimed state of emergency; and,

WHEREAS, on June 17, 2022, Governor Newsom issued Executive Order N-11-22, which
formally terminated certain provisions related to the Division of Occupational Safety and Health
(Cal/OSHA) COVID-19 Emergency Temporary Standards (Executive Order N-04-11, issued February 28,
2022 among other revisions, but did not rescind the proclaimed state of emergency; and,

WHEREAS, as of the date of this Resolution, neither the Governor nor the state Legislature have
exercised their respective powers pursuant to Government Code section 8629 to lift the state of emergency
either by proclamation or by concurrent resolution the state Legislature; and,

WHEREAS, the California Department of Industrial Relations issued regulations related to
COVID-19 Prevention for employees and places of employment. Title 8 of the California Code of
Regulations, Section 3205(c)(5)(D), specifically recommends physical (social) distancing as one of the
measures to decrease the spread of COVID-19 based on the fact that particles containing the virus can travel
more than six feet, especially indoors; and,

WHEREAS, the Riverside County Workforce Development Board finds that state or local officials
have imposed or recommended measures to promote social distancing, based on the California Department
of Industrial Relations’ issuance of regulations related to COVID-19 Prevention through Title 8 of the
California Code of Regulations, Section 3205(c)(5)(D); and,

WHEREAS, as a consequence, the Riverside County Workforce Development Board does hereby
find that it, and its committees, shall conduct their meetings by teleconferencing without compliance with
Government Code section 54953 (b)(3), pursuant to Section 54953(e), and that such bodies shall comply
with the requirements to provide the public with access to the meetings as prescribed by Government Code

section 54953(e)(2).

Page 2 of 3
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Riverside County Workforce Development Board

1 NOW, THEREFORE, BE IT RESOLVED, FOUND AND ORDERED by the Riverside County
2 || Workforce Development Board, in regular session assembled on August 10, 2022, does hereby resolve as
3 || follows:

4 Section 1. Recitals. All of the above recitals are true and correct and are incorporated into this

5 || Resolution by this reference.

Section 2. State or Local Officials Have Imposed or Recommended Measures to Promote Social

6

7 || Distancing. The Riverside County Workforce Development Board hereby proclaims that state officials
8 || have imposed or recommended measures to promote social (physical) distancing based on the California
9 || Department of Industrial Relations’ issuance of regulations related to COVID-19 Prevention through Title

10 || 8 of the California Code of Regulations, Section 3205(c)(5)(D).

11 Section 3. Remote Teleconference Meetings. The Riverside County Workforce Development

12 || Board and any of its committees are hereby authorized and directed to take all actions necessary to carry
13 || out the intent and purpose of this Resolution including, conducting open and public meetings in accordance
14 || with Government Code section 54953(e) and other applicable provisions of the Brown Act.

15 Section 4. Effective Date. This Resolution shall take effect immediately upon its adoption and

16 || shall be effective until the earlier of (1) September 9, 2022, or (i1) such time the Riverside County Workforce
17 || Development Board adopts a subsequent resolution in accordance with Government Code section
18 || 54953(e)(3) to extend the time during which its legislative bodies may continue to teleconference without
19 || compliance with Section 54953(b)(3).

20 ADOPTED this 10th day of August 2022 by the Riverside County Workforce Development Board,

21 || by the following vote:

22

23 || YES:

24 ||NO:

25 ||ABSENT:
26 ||ABSTAIN:
27

28

Page 3 of 3

Full Board Page 9 of ]



EMPLOYER SERVICES
REPORT

Jason Tang
Employer Services Supervisor
(951) 955-9078
jtang@rivco.org
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EMPLOYER SERVICES REPORT
July 1, 2021 — June 30, 2022

The Employer Services team provides free services, programs, and business consultation to local employers.
Services include applicant recruitment assistance, resume screening, job fair development, international trade
support, tax credit information, on-the-job training reimbursement, small business development referrals,
strategic partnerships, and assistance to improve business development processes.

Business Engagement & Outreach

Anytime a business consultant has an in-depth conversation, one on one, with an employer where the
discussion is based around the needs of the business and a thorough description of services Workforce
Development can provide. For FY21/22, we connected with 888 businesses, 366 of them new, 522 of them
repeat.

350
300
250 224 e
200

150

100 166
42
123 o7

55

50

22

Riverside Indio Hemet Moreno Valley

ONew Businesses ORepeat Businesses

Recruitments
When a business contacts our office and requests assistance in recruiting for any of their job openings.

Employers Requesting Recruiting Assistance by Industry

Construction
Other Services 8%

19%
4 Transportation and
L Warehousing
! ' 14%

Health Care and Social
Assistance
19%

Retail Trade
23%
Manufacturing
15%
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On-The-Job Training (OJT)

Federally funded hiring incentive program where the County will pay 50% of an eligible employee’s wages for
up to the first 480 hours of training.

# Of OJT Participants by Key Industry Sector

Other Services

Administrative Support

Retail Trade

.
]
L ]
Manufacturing o—" oL = ————————————a————— |

Health Care and Social Assistance g — —

B
|
il
|

Transportation and Warehousing

Construction

0O 10 20 30 40 5 60 70 80 90 100 110 120 130 140 150

Average Training Wage: $19.41 from 331 OJT Participants

Rapid Response Activities — FY 2021/2022

The Business Solutions team has actively engaged with every employer that has submitted a WARN notice to
ensure that their employees are connected to our services.
Note: Rapid Response activities are presentations conducted for businesses undergoing layoffs or closures.

Total Warn Letters Received by Demand Industry

® Warn Letters Received

N W kA OO N

N

2 2
1 1 I I 1 1
, 1 N H B
Construction Transportation Health Care Manufacturing Retail Trade Administrative Other Hospitality

and and Social Support Services
Warehousing Assistance
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883 Total Layoffs by Industry from WARN Notice

= Layoffs by Industry

Hospitality

Other Services

Administrative Support

Retail Trade

Manufacturing

Health Care and Social Assistance

Transportation and Warehousing

Construction

50 100 150 200 250 300 350

o
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CAREER SERVICES
REPORT

Contact: Stephanie Adams
Regional Operations Manager
(951) 955-3075
sjadams@rivco.org
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WORKFORCE DEVELOPMENT CENTER
CAREER SERVICES REPORT
June 2022

Riverside County Workforce Development Centers/America’s Job Centers of California (WDC/AJCC)
provide the community with jobseeker and workforce development services. Free services include assistance
with job search, changing careers, developing new skills, or looking for appropriate educational and career
paths. Vocational training assistance, information, resources, career counseling, referrals to partners, and
community-based organizations are also available from Career Counselors.
Website: www.rivcoworkforce.com
E-mail: workforcehelp@rivco.org

Coronavirus (COVID-19) Pandemic Response
e The Career Resources Areas of the WDCs/AJCCs are currently open to the public.
e Customer can also access services via phone and e-mail
e (Collaborating with EDD to provide appropriate referrals to file for Unemployment Insurance benefits.

Unemployment Rates

EWUSA EState MRiverside County

15%

04/01/2022
USA 33%
State 3.8%
M Riverside County 3.8%

10%
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In-Person Visits, Calls & Emails -

July 1, 2021 to June 30, 2022

25,000
19,637

20,000 ____—26

4062
15,000 ' i
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15,359
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0

4,660 o

0
4,660

Hemet Indio Moreno Vly Riverside

B Visits m Calls B Emails

* Total Visits include the number of job seekers that have received services via telephone, in person or by other virtual means.

Participants Receiving Career Services -
July 1, 2021 to June 30, 2022
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433 386
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* Career Services include assessments, individual employment plan, career counseling, and workforce preparation activities (e.g.

resume writing, mock interviewing, and basic workplace skills).
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Participants Receiving Vocational Training -
July 1, 2021 to June 30, 2022

450
400
350
300
250 206
200
150
100

392

* Vocational Training: Eligible customers select a vocational training program from the Eligible Training Provider List, which can
be paid for with WIOA funds (up to $8,000 per customer).

Vocational Trainings by Industry -
July 1, 2021 to June 30, 2022
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YOUTH SERVICES
REPORT

Contact: Carolina R. Garcia
Youth Services
Program Coordinator
(951) 955-3156
crgarcia@rivco.org
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YOUTH OPPORTUNITY CENTER ACTIVITIES
June 2022

The Workforce Development Center offers specialized services to youth age 16 through 24 at six Youth
Opportunity Centers (YOCs) of Riverside County. YOCs are in Hemet, Indio, Lake Elsinore, Moreno
Valley, Perris, and Rubidoux, Equus and California Family Life Center are currently the contract YOC
operators. Services begin with career exploration and guidance, ensure support for educational
attainment and skills training, culminating with employment and/or enrollment in post-secondary
education.

Youth Participants Receiving Services by Location
July 1, 2021 to June 30, 2022
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New Enrollments + Active Enrollments from previous program year

New Enrollments Fiscal Year 21/22
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Hemet! Lake Elsinore’ Rubidoux' Indio? Moreno Valley? Perris?
—— Goal

' Youth Opportunity Center is operated by California Family Life Center
% Youth Opportunity Center is operated by Equus Workforce Solutions

Goals are based on Fiscal Year July 1, 2021 - June 30, 2022
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Youth Participating in Paid Work Experience

Hemet!

Lake Elsinore?
Rubidoux?
Indio?

Moreno Valley?

Perris?

July 1, 2021 to June 30,2022

39
I 52
I 2
38
0 10 20 30 40 50 60 70

1 Youth Opportunity Center is operated by California Family Life Center
2 Youth Opportunity Center is operated by Equus Workforce Solutions

DEFINITIONS

In-School Youth

An individual who is attending school; age 16 through 21 (unless an
individual with a disability is attending school under State Law); with
low-income; and one or more barriers identified by the Workforce
Innovation Opportunity Act (WIOA).

Out-of-School
Youth

An individual who is not attending any school; between age 16
through 24; and has one or more WIOA approved barriers.

Youth Barriers

The most prevalent barriers to employment experienced by youth
include: Basic Literacy Skills Deficiency, Disability, English Language
Learning, Foster Care, Legal Involvement, Homelessness, and
Pregnancy or Parenting.

Full Board
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SUMMER TRAINING AND EMPLOYMENT PROGRAM (STEPS)

Workforce Development Division with the support of its youth service providers served over 100
STEPS participants in Fiscal Year 2021/2022. They will continue to provide the STEPS in Fiscal
Year 2022/2023 with an additional fund allocation of $250,000 to serve 50 youth. The program
will continue to provide work readiness and work experience activities.

STEPS

Summer Training and Employment Program

Are you interested in paid work experience?

STEPS Offers:

= Work Readiness Training - up to 40 hours of job exploration
and/or work readiness training.

= Work Expenence - up to 160 hours of paid work experience.

Eligibility Requirements:

= 16 through 21 years of age

= Enrolled in a recognized education program (including home school
and alternative high school programs)
= Have an Individual Education Plan (IEP), a 504 Plan, or a disability
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEEEENI]
For more information contact your nearest Youth Opportunity Center:
Rubidows Y OC
5656 Mission Blvd.

Riverside, CA 92509
Ph: 851-683-9622 / TTY: 951-683-9631

Hemet ¥YOC
930 N. State 5t
Hemet, CA 92543
Ph: 951-F65-0917 TTY: 951-652-0216

Lake Elsinore YOC Indio ¥YOC
400 W. Graham Ave. 45691 Monroe S5t Ste. 6
Indio, CA 92201

Lake Elsinore, CA 92530
Ph: 951-471-8415 / TTY- 951-471-8475 Ph: 760-¥75-2887 /1 TTY: 760-F7F5-7135
Perris YOUC
11 South D 5t. Suite 9
Pemis, CA 92570

Ph: 831-657-7T105 / TTY: 951-422-2183

Moreno Valley YOC
23080 Alessandro Bivd. Ste. 232
Moreno Valley, CA 92553
Ph: 951-653-1211 ./ TTY: 951-653-8740

AnaSieibzane o W
B G oo DORMIANN
T Employrer, ndependenca & Bty

This W0 financially assisted program or adtivity is an equal opportunity employer/program. Equal Oppaor-
tunity Motice. Auxiliary aids and services are available upon request to individuals with disabilities. Please call
951.955.3100, 951 955.3744 TTY, CA Relay 711 or ADACoordinatorn@rivoo.org 5 to 7 days in advance.

Full Board
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LEGISLATIVE INTERN PROGRAM ACTIVITIES
http://www.rivcoyac.org/
During the month of June, the Youth Commission continued wrapping up their end of the

year celebrations and concentrated on our Annual Report Presentation to the Board of Supervisors.
The YAC Coordinators also worked on recruitment to determine the next year’s Youth Advisory
Council Members, dealt with redistricting decisions and began planning our Annual Youth Retreat

Event for the 22-23 school year.

e CDBG — Community Participation Survey The Riverside County Youth Commission has
continued to distribute the CDBG Community Participation Survey via social media
platforms.

e Annual Report Presentation to the Board of Supervisors The Youth Commission
presented the 2021-2022 Annual Report to the Board of Supervisors on June 21%, 2022. The
Annual Report is a compilation of each community services activity, event and collaboration
the Youth Commission and each Youth Advisory Council participated in for the 2021-2022
council year.

¢ Youth Advisory Council Recruitment for 2022-2023 School Year The recruitment for the
new council year has been in full effect this month. The YAC Coordinators spend majority of
June and July on recruitment to determine the next year’s Youth Advisory Council Members
and preparing for the next school year.

e Annual Youth Retreat 2022-2023 School Year The Annual Youth Retreat is the first Youth
Commission Event of each school year that is intended to prepare and excite our YAC
students for the new council year.

e Legislative Internship Recruitment In addition to the 2" District new hire, the Program
Coordinator has been in the recruitment process for the 3™ District Legislative Intern who

recently ended her internship early.

Full Board
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Inland Empire Regional Planning Unit & Special Initiatives
July 2022

The Inland Empire Regional Planning Unit is a collaboration between Riverside and San
Bernardino County Workforce Development agencies. The partnership coordinates regional
activities, training, and grants to improve the Inland Empire workforce system.

Prison to Employment

Job Prep & Placement for Justice Involved Individuals

eTarget Population: Formerly incarcerated and other justice-involved individuals

eActivity: Participants receive work preparation services, job placement assistance, educational
opportunities and direct employment placement to decrease recidivism.

eUpdate: From June 2021 to end of grant, we served 476 participants. At the end of the grant,
our goal was to serve 700 justice-involved/formerly incarcerated individuals, however we
exceeded these goals to serve a total of 917. Grant Amount: $3,210,891

eTerm: April, 2019 — March, 2022.

Slingshot 3.0

Regional Plan Implementation
Regional Support for Key Sectors

eTarget Population: IE Manufacturing, Logistics and Healthcare Industries

eActivity: Support participant job placement/training in these key industries

eUpdate: EMT Cohort with 25 individuals in January 2022, Healthcare Apprenticeships - 29
organizations contacted and 3 regional cohorts initiated for Community Healthcare Workers,
convened 8 regional meetings with 14 industry leaders in Logistics/MFG, Partnered with KVCR
to produce media pieces highlighing Log/Mfg.

eGrant Amount: $200,000

oeGrant Term: April 2020-March 2022

Financial Navigators Grant

Special Project Financial Resources for Customers

eTarget Population: Low Income Individuals Most Impacted by the Pandemic

e Activity: Support participant knowledge on all manner of financial resources ensuring prompt
payment and prioritization of finances as well as problem solving for existing situations.

eUpdate: This program is in partnership with Inland Empire United Way, and has so far
provided counciling to 1,980 community members.

eGrant Amount: $80,000
eTerm: July 1, 2021 through March 31, 2022.
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Job Prep & Placement for Justice Involved Individuals

eTarget Population: Formerly incarcerated and other justice-involved individuals

eActivity: Participants receive work preparation services, job placement assistance, educational
opportunities and direct employment placement to decrease recidivism.

eUpdate: Application is in progress
eApplication Due Date: August 1, 2022
eAward Announcement: September 2022
*Asking Amount: $4,000,000

eParticipant Goal: 1000

eTerm: January 2023 to December 2025.

Coordination for Key Regional Sectors

eTarget Population: IE Manufacturing, Logistics and Healthcare Industries
eActivity: Support participant job placement/training in these key industries

eUpdate: We are working with our MIS Administrators in both counties to construct benchmarks and
measurements to track individuals in training, credential attainment, and employment in target
sectors. We are also in process, with the help of both counties boards, of defining what a "good job"
means in the IE.

eGrant Amount: $350,000

oeGrant Term: April 2021 to December 2022

State Apprenticeship Expansion, Developing New and Expanding Existing

Equity and Innovation Grant ) ]
Apprenticeships

eInland Empire Designing Equitable Apprenticeships (IEDEA)

eTarget Population: Women, veterans, justice-involved, youth, people with disabilities, communities
of color and unemployed individuals who were impacted by COVID-19

eActivity: Develop new and expand on existing apprenticeships in non-traditional occupations
including IT & Cybersecurity, Health Care, Manufacturing, Public Sector, Transportation & Logistics

eUpdate: We have received our award letter and are awaiting the contract from the Division of
Apprenticeship Standards.

eGrant Amount: $1,824,000
eTerm: July 1, 2022 through June 30, 2025.
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High Road Approaches to Sector Strategies and Career
Pathways

eTarget Population: Women and people from underserved and underrepresented populations, and
those with barriers to employment

e Activity: Work with Community colleges to fnd trainings for Truck Driving, Machine/Equipment
Maintenance, EMT/Paramedic, Construction, and Credit for Prior Learning.

eUpdate: The grant was submitted on May 5, 2022 and we are awaiting award announcement.
eGrant Amount: $1,500,000
eTerm: December 1, 2022 through September 30, 2025.

Regional Support for Key Sectors

eTarget Population: IE Manufacturing, Logistics and Healthcare Industries
eActivity: Support participant job placement/training in these key industries
eUpdate: This is a regional Grant entitled "Builders, Makers, Movers, and Healers", with money

appropriated directly for job training in employment sectors with a wage trajectory above the average

for residents of San Bernardino and Riverside Counties. The grant was submitted February 10, 2022
and we are awaiting award announcement.

eGrant Amount: Requesting $19 Million
eGrant Term: September 2022 to December 2025

Regional Support for Key Sectors

eTarget Population: IE Manufacturing, Logistics, and Healthcare Industries
eActivity: The same application for the Good Jobs Grant was used for HRTP, with the "Builders,
Makers, Movers, and Healers" model.

eUpdate: We sumbitted the application on July 1, 2022 and are awaiting announcement.
eGrant Amount: Requesting $9.5 Million
eTerm: TBD. Grant applications are submitted quarterly, so there is not a specific grant term listed.
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AJCC Operator Activity — Board Report

July 2022

The primary role of America’s Job Center of California (AJCC) Operator is to bring continuity among the AJCC partners to
provide services to customers that utilize the AJCC resources throughout Riverside County. The AJCC Operator ensures the
coordination of services between partnering agencies and customers. The goal is to ensure services offered are being provided to
customers whether it be via job-readiness, career development, employment, and vocational training services.

Promotion of AJCC/Outreach
The AJCC Operator continues to produce and distribute the AJCC Weekly Update to Partners

during this current pandemic and to those who have expressed an interest in receiving information.
The Weekly Update includes upcoming recruitments and hiring events, job postings and
employer/business resource seminars.

I’ve also provided partners with various reports citing information on how customers/students can
file for unemployment and shared what services are currently being provided by the AJCC’s.

Below is sample of some of the hiring events in the July 2022 Weekly Updates:

IHSS Virtual Job Fair — July 6, 2022

Soboba Job Fair — July 6, 13, 27, 2022

Absolute International Security Job Fair-July 14, 2022

Moreno Valley Job Fair -July 20, 2022

Contract Services Group — Hiring Event — July 20, 2022

Corona Chamber of Commerce Job and Expo Career Fair-July 23, 2022
Riverside County Meet and Greet — July 27, 2022

Last Friday of the Month Job Fair — July 29, 2022

The View Church — Community Day Career Fair- July 30, 2022

VVVVVVVVY

Job Fairs/Partner Promotion

Traditional job fairs are slowing returning with certain precautions in place. Virtual or now drive
thru are still in existence, but ultimately, virtual job fairs and drive thru job fairs are still being
attended as they keep potential job seekers abreast with current job opportunities.

Information of these events are shared with partners, customers, and of course add in the weekly
updates.

Attended a few of these business/partner outreach events listed below. Some were in person while
the majority were via webinar:

e Monthly WD All Staff Meeting — July 7, 2022
e OSO COP Presentation — Partner Meeting Engagement July 12, 2022
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Career Resource Areas- Remain open for computer use and customers must schedule an
appointment with a Career Counselor for one-on-one services.

There are still many companies that are looking to hire during this time and an updated list of
available jobs that I assist in compiling is included in the weekly update as well as posted on the
www.rivcoworkforce.com website.

* Electronic Updates listing local Job Leads, Education, and Hiring Events are generated weekly.
Please e-mail Janice Simmons at: jsimmons@rivco.org to be added to the distribution list.

Partner Meetings
Partners are agencies that signed a Memorandum of Understanding (MOU) agreeing to
collaborate to provide services.

Riverside Partner/BET Meeting — July 18, 2022
Hemet Partner/BET Meeting -July 19, 2022

Moreno Valley Partner/BET Meeting — July 25, 2022
Indio Partner/BET Meeting-July 26, 2022

Updated MOU partners with most recent LMI reports and data:
e Partners are provided the most recent EDD Labor Market Information Monthly Report
for Riverside/San Bernardino County. Stats for June 2022 was shared at a few of the
partner meetings.

Special Projects
» Continue to invite employers to speak at partner meetings this year as well as partners to
provide success stories of individuals. Also, to provide special training opportunities for
partners and staff to participate and attend.

» Partners were invited to attend an All-Things Labor Market training in June and a
training on Caljobs for the month of July. Due to the system being down, this training
was postponed until further notice.
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LABOR MARKET
INFORMATION

REPORT

Contact: Paul Aguirre
Labor Market Consultant

(909) 948-6657
Paul.Aquirre@edd.ca.gov
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State of California July 22, 2022

EMPLOYMENT DEVELOPMENT DEPARTMENT

Labor Market Information Division Contact: Paul Aguirre
9650 E 9th St Suite A, (916) 796-8270
Rancho Cucamonga, CA 91730

RIVERSIDE-SAN BERNARDINO-ONTARIO METROPOLITAN STATISTICAL AREA (MSA)
(RIVERSIDE AND SAN BERNARDINO COUNTIES)
Nonfarm employment up 5,200 over the month and up 92,500 over the year

The unemployment rate in the Riverside-San Bernardino-Ontario MSA was 4.0 percent in June 2022, up
from a revised 3.4 percent in May 2022, and below the year-ago estimate of 8.4 percent. This compares
with an unadjusted unemployment rate of 4.0 percent for California and 3.8 percent for the nation during
the same period. The unemployment rate was 4.0 percent in Riverside County and 4.0 percent in San
Bernardino County.

Between May 2022 and June 2022, total nonfarm employment increased from 1,647,800 to 1,653,000,
an increase of 5,200 jobs. Agricultural employment increased by 1,200 jobs over the month.

e Professional and business services (up 3,000) recorded one of the two largest payroll increases over
the month. Administrative and support and waste management and remediation services (up 2,300),
professional, scientific, and technical services (up 600), and management of companies and
enterprises (up 100) comprised the job increase.

e Trade, transportation, and utilities (up 3,000) registered the additional largest payroll increase over the
month. The payroll increase was noted in retail trade (up 2,100) and transportation, warehousing, and
utilities (up 1,100), whereas wholesale trade (down 200) recorded a job loss. Within transportation,
warehousing, and utilities, transportation and warehousing (up 1,100) recorded all the job gain, while
utilities remained unchanged.

¢ Additional employment gains were noted in the following sectors: educational and health services (up
1,900), manufacturing (up 200), and mining and logging (up 100).

¢ Financial activities, information, and construction did not change over the month, whereas employment
losses were recorded in leisure and hospitality (down 1,600), other services (down 1,200), and
government (down 200).

Between June 2021 and June 2022, total nonfarm employment increased by 92,500 (up 5.9 percent).
Agricultural employment increased by 2,000 (up 13.2 percent).

e Trade, transportation, and utilities led the year-over increase, adding 35,000 jobs. Payroll increases
were noted in transportation, warehousing, and utilities (up 25,700), retail trade (up 6,700), and
wholesale trade (up 2,600).

o Leisure and hospitality advanced payrolls by 17,000 over the year. Within leisure and hospitality,
accommodation and food services (up 16,000) accounted for most of the job gain. Arts, entertainment,
and recreation (up 1,000) reported the remaining job gain.

o Further year-over job gains occurred in the following sectors: government (up 13,100), educational and
health services (up 10,400), professional and business services (up 9,200), manufacturing (up 4,300),
financial activities (up 2,200), construction (up 700), other services (up 500), and information (up 100).

¢ Mining and logging remained unchanged over the year.

HHEH#H
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State of California July 22, 2022
EMPLOYMENT DEVELOPMENT DEPARTMENT
Labor Market Information Division Paul Aguirre

9650 9th Street, Suite A
Rancho Cucamonga, CA 91730

916-796-8270

IMMEDIATE RELEASE
RIVERSIDE-SAN BERNARDINO-ONTARIO METROPOLITAN STATISTICAL AREA (MSA)
(Riverside and San Bernardino Counties)

The unemployment rate in the Riverside-San Bernardino-Ontario MSA was 4.0 percent in June 2022, up
from a revised 3.4 percent in May 2022, and below the year-ago estimate of 8.4 percent. This compares
with an unadjusted unemployment rate of 4.0 percent for California and 3.8 percent for the nation during
the same period. The unemployment rate was 4.0 percent in Riverside County, and 4.0 percent in San
Bernardino County.

Unemployment Rate Historical Trend
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Industry May—.2022 Jun—2922 Change Jun-2021 Jun—2922 Change
Revised Prelim Prelim

Total, All
Industries 1,663,800( 1,670,200 6,400 1,575,700 1,670,200 94,500
Total Farm 16,000 17,200 1,200 15,200 17,200 2,000
Total Nonfarm 1,647,800( 1,653,000 5,200 1,560,500 1,653,000 92,500
Mining, Logging,
and Construction 112,300 112,400 100 111,700 112,400 700
Mining and
Logging 1,300 1,400 100 1,400 1,400 0
Construction 111,000 111,000 0 110,300 111,000 700
Manufacturing 99,200 99,400 200 95,100 99,400 4,300
Trade,
Transportation &
Utilities 463,000 466,000 3,000 431,000 466,000 35,000
Information 10,000 10,000 0 9,900 10,000 100
Financial
Activities 46,600 46,600 0 44,400 46,600 2,200
Professional &
Business Services 172,000 175,000 3,000 165,800 175,000 9,200
Educational &
Health Services 260,500 262,400 1,900 252,000 262,400 10,400
Leisure &
Hospitality 181,000 179,400 (1,600) 162,400 179,400 17,000
Other Services 45,600 44,400 (1,200) 43,900 44,400 500
Government 257,600 257,400 (200) 244,300 257,400 13,100

Notes: Data not adjusted for seasonality. Data may not add due to rounding
Labor force data are revised month to month
Additional data are available on line at www.labormarketinfo.edd.ca.gov
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July 22, 2022
Employment Development Department

Labor Market Information Division
(916) 262-2162

Data Not Seasonally Adjusted

Riverside San Bernardino Ontario MSA
(Riverside and San Bernardino Counties)

Industry Employment & Labor Force
March 2021 Benchmark

Jun 21 Apr 22 May 22 Jun 22 Percent Change
Revised Prelim Month Year

Civilian Labor Force (1) 2,107,300 2,160,000 2,153,900 2,148,200 -0.3% 1.9%
Civilian Employment 1,930,000 2,078,200 2,081,100 2,063,200 -0.9% 6.9%
Civilian Unemployment 177,300 81,800 72,800 85,100 16.9%| -52.0%

Civilian Unemployment Rate 8.4% 3.8% 3.4% 4.0%

(CA Unemployment Rate) 8.2% 3.9% 3.5% 4.0%

(U.S. Unemployment Rate) 6.1% 3.3% 3.4% 3.8%

Total, All Industries (2) 1,575,700 1,659,200 1,663,800 1,670,200 0.4% 6.0%
Total Farm 15,200 14,700 16,000 17,200 7.5% 13.2%
Total Nonfarm 1,560,500 1,644,500 1,647,800 1,653,000 0.3% 5.9%

Total Private 1,316,200 1,388,700 1,390,200 1,395,600 0.4% 6.0%
Goods Producing 206,800 209,900 211,500 211,800 0.1% 2.4%
Mining, Logging, and Construction 111,700 112,000 112,300 112,400 0.1% 0.6%
Mining and Logging 1,400 1,400 1,300 1,400 7.7% 0.0%
Construction 110,300 110,600 111,000 111,000 0.0% 0.6%
Construction of Buildings 17,200 16,700 16,900 16,900 0.0% -1.7%
Heavy & Civil Engineering Construction 12,800 12,400 12,600 12,600 0.0% -1.6%
Specialty Trade Contractors 80,300 81,500 81,500 81,500 0.0% 1.5%
Building Foundation & Exterior Contractors 24,200 24,100 24,600 24,500 -0.4% 1.2%
Building Equipment Contractors 29,900 29,600 29,600 29,800 0.7% -0.3%
Building Finishing Contractors 17,600 17,100 17,300 17,300 0.0% -1.7%
Manufacturing 95,100 97,900 99,200 99,400 0.2% 4.5%
Durable Goods 59,000 61,000 62,200 61,800 -0.6% 4.7%
Fabricated Metal Product Manufacturing 13,600 13,800 13,800 13,900 0.7% 2.2%
Nondurable Goods 36,100 36,900 37,000 37,600 1.6% 4.2%
Service Providing 1,353,700 1,434,600 1,436,300 1,441,200 0.3% 6.5%
Private Service Providing 1,109,400 1,178,800 1,178,700] 1,183,800 0.4% 6.7%
Trade, Transportation & Utilities 431,000 462,900 463,000 466,000 0.6% 8.1%
Wholesale Trade 67,000 68,600 69,800 69,600 -0.3% 3.9%
Merchant Wholesalers, Durable Goods 39,800 40,000 40,900 40,600 -0.7% 2.0%
Merchant Wholesalers, Nondurable Goods 23,800 24,600 24,600 24,700 0.4% 3.8%
Retail Trade 174,600 181,500 179,200 181,300 1.2% 3.8%
Motor Vehicle & Parts Dealer 24,200 25,400 25,300 25,300 0.0% 4.5%
Automotive Parts, Accessories & Tire Stores 7,300 7,600 7,600 7,700 1.3% 5.5%
Building Material & Garden Equipment Stores 16,000 15,900 16,000 16,200 1.3% 1.3%
Food & Beverage Stores 35,500 36,600 36,500 36,800 0.8% 3.7%
Health & Personal Care Stores 11,600 12,400 11,900 11,900 0.0% 2.6%
Clothing & Clothing Accessories Stores 14,500 14,900 15,000 15,200 1.3% 4.8%
Clothing Stores 10,700 11,200 11,200 11,400 1.8% 6.5%
General Merchandise Stores 37,600 39,600 38,500 39,000 1.3% 3.7%
Transportation, Warehousing & Utilities 189,400 212,800 214,000 215,100 0.5% 13.6%
Utilities 5,100 4,900 5,000 5,000 0.0% -2.0%
Transportation & Warehousing 184,300 207,900 209,000 210,100 0.5% 14.0%
Truck Transportation 31,300 33,000 33,200 33,500 0.9% 7.0%
General Freight Trucking 23,800 25,100 25,200 25,500 1.2% 71%
Couriers & Messengers 21,400 21,400 21,500 21,900 1.9% 2.3%
Warehousing & Storage 114,600 133,700 134,700 135,300 0.4% 18.1%
Information 9,900 9,900 10,000 10,000 0.0% 1.0%
Publishing Industries (except Internet) 1,800 1,700 1,700 1,700 0.0% -5.6%
Telecommunications 4,600 4,300 4,300 4,300 0.0% -6.5%
Financial Activities 44,400 47,500 46,600 46,600 0.0% 5.0%
Finance & Insurance 24,100 24,300 24,000 23,800 -0.8% -1.2%
Credit Intermediation & Related Activities 12,500 12,200 12,100 12,000 -0.8% -4.0%
Depository Credit Intermediation 8,300 7,600 7,600 7,500 -1.3% -9.6%
Nondepository Credit Intermediation 2,500 2,500 2,400 2,400 0.0% -4.0%
Insurance Carriers & Related 9,600 9,700 9,600 9,500 -1.0% -1.0%
Insurance Carriers 2,700 2,600 2,600 2,600 0.0% -3.7%
Real Estate & Rental & Leasing 20,300 23,200 22,600 22,800 0.9% 12.3%
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July 22, 2022
Employment Development Department

Labor Market Information Division
(916) 262-2162

Data Not Seasonally Adjusted

Riverside San Bernardino Ontario MSA

(Riverside and San Bernardino Counties)
Industry Employment & Labor Force

March 2021 Benchmark

Jun 21 Apr 22 May 22 Jun 22 Percent Change

Revised Prelim Month Year
Real Estate 14,800 16,300 16,200 16,200 0.0% 9.5%
Professional & Business Services 165,800 172,300 172,000 175,000 1.7% 5.5%
Professional, Scientific & Technical Services 44,200 48,100 47,800 48,400 1.3% 9.5%
Management of Companies & Enterprises 8,700 8,500 8,500 8,600 1.2% -1.1%
Administrative & Support & Waste Services 112,900 115,700 115,700 118,000 2.0% 4.5%
Administrative & Support Services 108,700 111,000 110,800 113,000 2.0% 4.0%
Employment Services 53,000 53,700 54,300 54,900 1.1% 3.6%
Investigation & Security Services 16,100 16,800 16,700 16,900 1.2% 5.0%
Services to Buildings & Dwellings 22,300 22,600 22,400 22,900 2.2% 2.7%
Educational & Health Services 252,000 261,500 260,500 262,400 0.7% 4.1%
Educational Services 16,700 19,300 18,900 18,100 -4.2% 8.4%
Colleges, Universities & Professional Schools 4,900 6,600 6,300 5,700 -9.5% 16.3%
Health Care & Social Assistance 235,300 242,200 241,600 244,300 1.1% 3.8%
Ambulatory Health Care Services 80,800 83,400 83,600 84,000 0.5% 4.0%
Offices of Physicians 23,400 24,100 24,300 24,200 -0.4% 3.4%
Hospitals 42,100 42,900 42,800 43,000 0.5% 2.1%
Nursing & Residential Care Facilities 25,200 25,600 25,700 25,800 0.4% 2.4%
Leisure & Hospitality 162,400 179,400 181,000 179,400 -0.9% 10.5%
Arts, Entertainment & Recreation 16,900 19,700 19,500 17,900 -8.2% 5.9%
Accommodation & Food Services 145,500 159,700 161,500 161,500 0.0% 11.0%
Accommodation 13,400 15,000 15,300 15,100 -1.3% 12.7%
Food Services & Drinking Places 132,100 144,700 146,200 146,400 0.1% 10.8%
Restaurants 128,600 140,600 142,400 142,900 0.4% 11.1%
Full-Service Restaurants 47,100 51,100 52,100 53,000 1.7% 12.5%
Limited-Service Eating Places 81,500 89,500 90,300 89,900 -0.4% 10.3%
Other Services 43,900 45,300 45,600 44,400 -2.6% 1.1%
Repair & Maintenance 17,600 18,500 18,800 18,800 0.0% 6.8%
Personal & Laundry Services 13,300 14,700 14,900 14,500 2.7% 9.0%
Government 244,300 255,800 257,600 257,400 -0.1% 5.4%
Federal Government 21,200 21,000 21,000 20,800 -1.0% -1.9%
Department of Defense 6,000 6,000 6,000 6,000 0.0% 0.0%
Federal Government excluding Department of Defense 15,200 15,000 15,000 14,800 -1.3% -2.6%
State & Local Government 223,100 234,800 236,600 236,600 0.0% 6.1%
State Government 30,800 33,000 33,100 33,000 -0.3% 7.1%
State Government Education 12,000 14,400 14,500 14,300 -1.4% 19.2%
State Government Excluding Education 18,800 18,600 18,600 18,700 0.5% -0.5%
Local Government 192,300 201,800 203,500 203,600 0.0% 5.9%
Local Government Education 114,300 123,300 124,800 124,800 0.0% 9.2%
Local Government Excluding Education 78,000 78,500 78,700 78,800 0.1% 1.0%
County 34,000 32,600 32,500 32,200 -0.9% -5.3%
City 14,400 15,200 15,200 15,600 2.6% 8.3%
Special Districts plus Indian Tribes 29,600 30,700 31,000 31,000 0.0% 4.7%

Notes:

(1) Civilian labor force data are by place of residence; include self-employed

individuals, unpaid family workers, household domestic workers, & workers on strike.
Data may not add due to rounding. The unemployment rate is calculated using unrounded data.

(2) Industry employment is by place of work; excludes self-employed individuals,
unpaid family workers, household domestic workers, & workers on strike.

Data may not add due to rounding.

These data are produced by the Labor Market Information Division of the California
Employment Development Department (EDD). Questions should be directed to:

Paul Aguirre 916-796-8270 or Joseph Allen 760-639-3759

These data, as well as other labor market data, are available via the Internet

at http://www.labormarketinfo.edd.ca.gov. If you need assistance, please call (916) 262-2162.
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State of California
July 22, 2022
March 2021 Benchmark

REPORT 400 C

Monthly Labor Force Data for Counties
June 2022 - Preliminary
Data Not Seasonally Adjusted

Employment Development Department
Labor Market Information Division
http://www.labormarketinfo.edd.ca.gov

(916) 262-2162

COUNTY Nt LABOR FORCE EMPLOYMENT UNEMPLOYMENT RATE
STATE TOTAL 19,110,300 18,346,900 763,300 4.0%
ALAMEDA 10 822,400 798,200 24,200 2.9%
ALPINE 52 450 430 30 6.0%
AMADOR 27 14,560 14,010 550 3.8%
BUTTE 33 91,600 87,900 3,700 4.0%
CALAVERAS 15 21,920 21,250 670 3.1%
COLUSA 57 11,100 10,130 970 87%
CONTRA COSTA 17 549,700 532,200 17,500 3.2%
DEL NORTE 40 9,410 8,980 420 4.5%
EL DORADO 10 92,000 89,400 2,600 2.9%
FRESNO 50 451,800 425,500 26,200 5.8%
GLENN 42 12,600 12,020 590 46%
HUMBOLDT 23 59,500 57,500 2,000 3.4%
IMPERIAL 58 68,900 59,900 9,000 13.0%
INYO 14 8,290 8,040 250 3.0%
KERN 54 383,200 357,300 25,900 6.8%
KINGS 53 55,400 51,900 3,500 6.4%
LAKE 39 28,570 27,330 1,240 4.4%
LASSEN 21 9,010 8,720 300 3.3%
LOS ANGELES 47 4,960,500 4,703,800 256,700 5.2%
MADERA 49 62,500 59,000 3,500 5.6%
MARIN 2 129,700 126,800 2,900 22%
MARIPOSA 29 7,350 7,070 290 3.9%
MENDOCINO 21 37,640 36,390 1,250 3.3%
MERCED 55 115,100 107,100 8,000 7.0%
MODOC 29 3,340 3,210 130 3.9%
MONO 15 8,830 8,560 270 31%
MONTEREY 40 221,100 211,300 9,800 4.5%
NAPA 7 70,900 69,000 1,900 2.7%
NEVADA 10 47,830 46,460 1,370 2.9%
ORANGE 10 1,575,400 1,530,200 45,200 2.9%
PLACER 5 190,900 186,000 4,900 2.6%
PLUMAS 44 7,860 7,480 380 4.8%
RIVERSIDE 33 1,146,300 1,101,000 45,300 4.0%
SACRAMENTO 26 717,900 691,900 26,000 3.6%
SAN BENITO 37 32,700 31,300 1,400 4.2%
SAN BERNARDINO 33 1,001,900 962,200 39,700 40%
SAN DIEGO 17 1,568,500 1,518,800 49,700 3.2%
SAN FRANCISCO 2 566,200 553,800 12,400 2.2%
SAN JOAQUIN 45 336,100 319,500 16,700 5.0%
SAN LUIS OBISPO 5 138,000 134,500 3,600 2.6%
SAN MATEO 1 448,300 439,100 9,200 2.0%
SANTA BARBARA 9 224,400 218,000 6,300 2.8%
SANTA CLARA 2 1,038,600 1,015,600 23,100 2.2%
SANTA CRUZ 27 136,600 131,300 5,200 3.8%
SHASTA 29 73,400 70,500 2,900 3.9%
SIERRA 17 1,400 1,360 50 32%
SISKIYOU 43 16,620 15,840 780 47%
SOLANO 33 199,500 191,500 8,000 4.0%
SONOMA 7 247,500 240,900 6,600 2.7%
STANISLAUS 47 236,500 224,200 12,300 5.2%
SUTTER 50 46,300 43,600 2,700 5.8%
TEHAMA 38 25,410 24,330 1,080 4.3%
TRINITY 25 4,590 4,430 160 3.5%
TULARE 56 207,200 192,100 15,100 7.3%
TUOLUMNE 29 20,070 19,280 790 3.9%
VENTURA 17 407,600 394,600 12,900 32%
YOLO 23 108,200 104,500 3,700 3.4%
YUBA 45 31,200 29,600 1,600 5.0%

Notes

1) Data may not add due to rounding. The unemployment rate is calculated using unrounded data.
2) Labor force data for all geographic areas now reflect the March 2021 benchmark and Census Vintage 2021 population controls at the state level.
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