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Workforce Development Board 
AGENDA 

 
August 21, 2019 

11:30 a.m. – 1:00 p.m. 
 

 
 
I. WELCOME  Jamil Dada 

A. Introductions All 
 

II. REPORTS 
A. Chairs Report Jamil Dada 
B. Workforce Development Center Operations Wendy Frederick 
C. AJCC Operator Hilario Bercilla 
D. Inland Empire Regional Planning Unit T. Pham 
E. Youth Services Carolina Garcia 
F. Moving Business Forward Charlene Henderson 
G. Federal and State Legislative Updates Jamil Dada 

 
III. ACTION ITEMS   

A. Approve the June 19, 2019 WDB Minutes All 
 

IV. PRESENTATIONS 
A. City of Moreno Valley – Economic Development Jackie Melendez/Mike Lee 
B. Eastern Municipal Water District – Youth Ecology Corps Program Allan Freetage 
 

V. DISCUSSION ITEMS 
A. Member Initiatives  
  

 
VI. PUBLIC COMMENTS 
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The WIOA Title I financially assisted program or activity is an equal opportunity employer/program.  Auxiliary 
aids and services are available upon request to individuals with disabilities. Please call 951.955.3100, 
951.955.3744 TTY, CA Relay 711, or ADACoordinator@rivcoeda.org 5 to 7 days in advance. 
 

PUBLIC NOTICE 
While the WDB Meetings are open to the public, time constraints limit the WDB's ability to permit open 
discussions with members of the audience.  Persons requesting to address the WDB on matters not on the 
agenda but are within the jurisdiction of the WDB should do so under the agenda item Public Comments. 
Persons requesting to address the WDB on an agenda item should register with staff prior to the meeting. The 
Chair will impose a 3-minute time limit on all speakers addressing the WDB. 
 

NON-EXEMPT MATERIALS 
Non-exempt materials related to an item on this agenda submitted to the Workforce Development Board after 
distribution of the agenda packet are available for public inspection on the Riverside County Economic 
Development Agency Workforce Division’s website at www.rivcoeda.com. 
 

POSTED MATERIALS 
Such documents are also available on the Riverside County Economic Development Agency Board Division’s 
website at www.rivcoeda.com subject to staff’s ability to post the documents before the meeting. 
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Jamil Dada 
WDB Chairperson 

 Patrick Ellis
WDB Vice Chairperson

 
Carrie Harmon 
WDB Executive Director 

Leslie Trainor
WDB Deputy Director

 

Infinite Opportunity, Lasting Prosperity 
 
 

Workforce Development Board:  MINUTES 
April 17, 2019 

 

Chairperson Jamil Dada called the meeting to order at 11:48 a.m. 
 

Members in Attendance 
Angelov Farooq Carolyn Reyna (Proxy) Diane Strand Francisca Hernandez 
Grant Gautsche Jamil Dada Juan De Lara Ken Orr 
Layne Arthur Morris Myers Joyce Holzer (Proxy) Ron Vito 
Rosibel Ochoa Sonia Nunez Wolde-Ab Isaac Patrick Ellis 
Peter Hubbard    
 

Members Absent 
Barbara Howison Darlene Wetton Lea Petersen Mary Jo Ramirez 
Ricardo Cisneros    
 

Guests 
Jesse Vela Lorraine Torres Malia Bryant Haimanot Fekadu 
Jeremy May Michael Wu Robert Santillano  
 

Staff 
Carrie Harmon Leslie Trainor Stephanie Adams Loren Sims 
Retha Smith Thi Pham David Cline Hilario Bercilla 
Jasmine Guerrero Rilla Jacobs Tammy Mathis Wendy Frederick 
Jesus Lopez Joe Penrod Patrick Bryant Carolina Garcia Frances Gines 
 
Reports :   

 

Reports 
Chairperson Announced the Workforce Development Mobile One Unit was outside and available for members to walk 

through after the meeting. 
  

WDC 
Operations 

Wendy informed members workforce was successful in receiving Accelerator Grant funding to create a universal 
application for county programs.  Currently county clients have to fill out a separate application for every county 
program they want to access.  The universal application will be applicable across county programs and clients 
will only need to fill out one application to qualify for all of our programs. 
 

AJCC One-Stop 
Operator 

Hilario went over the upcoming events in the weekly updates.  Our AJCC partners are focused on revising 
information sessions that are provided at the AJCC.  The goal is to provide the same information at facilities 
where our partners have clients who may need our services.  Some partners are interested in learning how to 
register their clients in CalJobs system. 
 

Inland Empire 
Regional 
Planning Unit 

Thi went over the updates on where the workforce initiatives are and what funding has been received and 
expended.   

Youth Services 
 

Tammy gave an update on the progress for the Jamil Dada Character Excellence Youth Award.  Leslie and Jamil 
encouraged members to attend the Youth Excellence Award.  This award honors disconnected youth who turn 
their lives around and are succeeding in education.  Scholarships are given to the winners assist them with their 
secondary educational goals.  Jamil told members about the successful visits and impact these youth have on our 
legislators when they go on their advocacy trips to Washington D.C.  They advocate for disconnected and at-risk 
youths and explain the challenges this population faces with education and employment. 
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Moving 
Business 
Forward 

Business Solutions Report:  
 

Workforce Development Center Operations Report 
Year to date 

Total Adult Enrollments Total Dislocated Workers  
720 793 

Incumbent Worker  
(IWT) 

On-the-Job Training  
(OJT) 

Individual Training Accounts 
(ITAs) 

22 100 190 

#  of New Businesses Repeat Business Direct Hires (monthly report) 
146 187 6 

Referred to Business Hourly Rates Placements 
459 $14.39 379 

Recruitments Direct Hires Rapid Response 
Home Living Health Provider 
Capstone Logistics 
Tractor Supply 
Acrobat Staffing 

Pacific Tank Lines 
United Natural Foods 
Protech Staffing 

Provident Bank 
DB Schenker 
Schneider 
Corelle Brands 

 
Riverside County’s Accelerator 7.0 grant submission was approved for $128,100 to create a 
universal application to be used countywide by our clients.  This will eliminate the need for clients to 
repeatedly fill out an application for services at our various departments in the county. 
 
There will be two phases to the project:  The first phase will research and analyze the elements 
needed in a universal application; the second phase will be designing a prototype that will share 
customer data needs among agency staff. 
 

 

III.  Action Item:  Approve the February 20, 2019, WDB Minutes 
Motion:  That the Workforce Development Board (WDB) approve the February 20, 2019, minutes. 
Moved by Juan De Lara Second by Grant Gautsche  Abstain Peter Hubbard 
Vote Aye 15 No 0 Abstain 1 
Status Approved 
 
 

Regional Committee Reports
West Francisca – the West Regional Committee held its March 13th meeting at the Rubidoux Youth Opportunity.  We 

were invited to tour the center and see what it has to offer.  Thi presented on the regional plan data analysis of 
the industry sectors and we heard our regular reports. 
  

Southwest Patrick – Thi presented at our March 6th Southwest Regional Committee meeting.  We also went over the 
strategic planning and had a great discussion that will continue at our next meeting.  This information was very 
informative and is good for business, economic development and attraction of business.  Our Southwest Business 
Summit will be held May 1, 2019, from 11:30 – 1:00 at the Murrieta Innovation Center.  This is an outreach 
effort to educate businesses on what workforce development has to offer businesses.  Finally the job fair for the 
cities of Murrieta and Temecula was very successful.  We had 50 local companies come out who wanted to hire 
local employees, and several companies were able to achieve this goal.  The event was very successful and we 
are planning another one for the fall. 
 

East Layne – Loren attended our March 28th meeting and presented the industry data analysis.  In our area, we have 
already adopted two of the targeted industries, agriculture and hospitality. Due to the nature of our area, we 
receive roughly 250,000 people in the Coachella Valley who attend our various events.   Our speakers from 
cybersecurity, Donna Woods and Susanne Mata, spoke on cybersecurity careers and pathways and the need for 
people who can fill these jobs.  The need for Coders is in high demand.  Many of these positons require only two 
to three months of training.  Layne questioned if the workforce centers were seeing the demand for cybersecurity 
jobs and training in our workforce centers. This opened our eyes to an opportunity. These careers did not fall into 
any category but more so spread out among many employment categories.  Our Coachella Valley Business 
Summit/Economic Forecast will be held on April 18th. 
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Labor Market 
Information 

Frances – gave the unemployment rates for February 2019: 
 
4.3%  Inland Empire 
4.5%  Riverside 
4.2%  San Bernardino 
4.1%  Nation 
4.4%  California 
 
Seasonal declines stayed steady in all of the industries.  Retail trade was the largest decrease due the end of the 
holiday season.  There was an increase in professional/business services by 1,800 jobs.  Information, mining and 
logging showed no increase or decrease.  Frances went the over the remaining numbers in the report.   

 
State and Federal legislative Updates

Jamil Dada None 
Director’s Report 

Carrie Harmon None 
 

V.    Presentation: 
-NAWB 
-Bertelsmann 
 Group  

Jamil showed video clips and pictures from the National Association of Workforce Boards 2019 Conference and 
Hill Visits.  The clips showed what is being accomplished by our board members when they attend this yearly 
gathering.  The focus this year was education, career tech, apprenticeship, earn and learn education.  

 

VI.  Public Comments: 
Discussion None 
 
 
Adjourned: 12:52 p.m. 
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WORKFORCE 

DEVELOPMENT CENTER 

OPERATIONS REPORT  

 

 
 

 

 

 

 

Contact: Stephanie Adams 

Acting Principal Development Specialist 

sjadams@rivco.org 

(951) 955‐3075 
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WORKFORCE DEVELOPMENT CENTER  
OPERATIONS REPORT 

June 2018 
 
  

 

 
 
 
 
Adult Enrollment Report PY 18-19 from 07/01/18 to 06/30/19 

By Site Continuing 
Participants 

New 
Enrollments 
for PY 17-18 

Adult 
Goal 

% of 
Adult 
Goal 

Total 
Participants 

Exits Total 
Active 

Riverside 114 306 218 140% 420 240 180 
Indio/Blythe 93 188 165 114% 281 165 116 
Hemet/SW 79 180 160 113% 259 123 136 

Total 286 674 543 124% 960 528 432 
 
 
 
Dislocated Worker (DW) Enrollment Report PY 18-19 from 07/01/18 to 06/30/19 

By Site Continuing 
Participants 

New 
Enrollments 
for PY 17-18 

DW 
Goal 

% of 
DW 

Goal 

Total 
Participants 

Exits Total 
Active 

Riverside 136 281 303 93% 417 209 208 
Indio/Blythe 56 62 89 70% 118 66 52 
Hemet/SW 33 78 73 107% 111 44 67 

Total 225 421 465 91% 646 319 327 
 
 
 
 

4.7%

4.2%
4.0%

4.4%

4.1%

3.7%

0.0%

0.5%

1.0%

1.5%

2.0%

2.5%

3.0%

3.5%

4.0%

4.5%

5.0%

Riverside County* California* National**

Unemployment	Rates
June 2018 June 2019
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Training Summary PY 18-19 from 07/01/18 to 06/30/19 

  Grant Code ITAs 
to 

Date* 

IWTs 
to 

Date** 

ITAs 
Goal* 

% of 
ITA 

Goal* 

OJTs 
to 

Date*** 

OJTs 
Goal*** 

% of 
OJT 

Goal*** 
WIOA Adult 179   176 102% 222 111 200% 
WIOA Dislocated Worker 164   108 152% 43 89 48% 
Slingshot 1105   19           
Slingshot RPI 1122 22 3           
Total 365 22 284 121% 265 200 133% 

         *ITA= Individual Training Accounts 
         ** IWT = Incumbent Worker Training 
         *** OJT = On-the-Job-Training 
Total Enrollments and Total Trainings include co-enrolled customers-not a singular count 
Slingshot grants 1105/1122-numbers provided are for the entire grant period.  Grants not included 
in ITA Totals/Goals.   
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AMERICA’S JOB CENTER 

OF CALIFORNIA (AJCC) 

OPERATOR REPORT  

 

 

 

 

 

 

 

 

 

 

 

 

 

Hilario Bercilla 

AJCC Operator 

HBercill@rivco.org 

(760) 863‐2508 
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AJCC Operator Activity Report 

May/June/July/August 2019 

Promotion of AJCC/Outreach to potential partners 

 Meeting with Desert Best Friend’s Closet (DBFC) to discuss partnership. DBFC was participated 
with the Valley Expo for several years and provides interview attire and job search workshops 
and coaching for clients.  

 Meeting with UC Riverside Extension regarding partnering with Riverside County AJCC and 
adding additional courses to ETPL 

 Continue resource mapping of resources for job seekers such as food pantry, family resources, 
transitional shelter services  

 
Weekly Updates generated

 May 3rd 

 May 10th 

 May 17th 

 May 24th 

 May 31th 

 June 7th  

 June 14th 

 June 21st 

 June 28th 

 July 5th 

 July 12th 

 July 19th 

 July 26th 

 August 2nd 

 August 9th 

 August 16th 
 
 

   
 
Partner Meetings‐ Current topics, roles and responsibilities of partnership, support of AJCC, CQI 
updates and observations 

 Provide Department of Rehabilitation (Palm Desert staff) AJCC information session, discussion to 
develop youth services summer program for local DOR high school students though the YEOP 
and developing a CalJOBS workshop for interested Partners.  

 EDA‐Workforce Development Division‐ Team of 5 activities, conduct staff front line survey 
regarding service delivery activities‐ job seekers most requested services by job seekers but not 
currently offered, how to improve existing services currently offered, Team of 5 currently 
reviewing responses to survey to develop strategies for leadership.  

 EDD‐ Developed a CalJOBS basic training for Department of Rehabilitation(Palm Desert)  
interested Partners so that they can assist their clients with the CalJOBS functionality including 
but not limited to job search, resume development, career and occupation exploration (wages, 
education requirements, certifications etc.)  

 Meeting with Learn4Life, discussed roles and responsibilities, upcoming special events, update 
of Murrieta Learn4Life site 

 Meeting with Norco College, regarding roles, responsibilities, strategies for marketing partners 
services.  Update of ACE 2.0 – Accelerated Certification Employment program, upcoming special 
events,  

 Moreno Valley College (MVC) ‐ Develop CalJOBS training for career counselors and general CTE 
staff. Currently working with MVC Director of Instruction for possible dates.  

 Meeting with Co‐located Partners‐ Goodwill Southern California, Learn4life, WDA‐Workforce 
Development Division‐Career Development and Business Solutions 
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Quarterly meetings‐ Co‐located Partner Operations‐ May 29th and 30th  

 Update of revised WIOA Information session, handouts, Partner contact list,   

 Hiring Event Process Checklist‐ Can we develop a facility usage agreement for employers and a 
hosting partner for a hiring event. This would assist in capturing helpful employment data  

 Update Referral process information for partners as necessary  
 
Bi Annual Meeting‐ MOU partners June 25th 

 Update of WIOA Info Session roll out at Partner sites‐ Allow more job seekers to learn about the 
AJCC from their local partner locations.  Saves travel money and time for job seekers. 

 Updated Partners on referral process and new contacts list 

 Most recent LMI update to Partners 
 
 
CQI – Conduct observations at AJCCs (Hemet, Riverside, and Indio) 

 Career Resource Area‐ installation of new computers, the use of thumb drives, new software 

 Job seeker/Staff interaction in the Career Resource Areas, job seeker assistance,  

 AJCC Workshops‐ presentation, customer engagement (implementation of revised WIOA info 
session in EDD RESEA and PJSA, Education Alternatives, WIOA information session and follow up 
with facilitator regarding updated workshop information 

 Update AJCC TV monitoring system with current Hiring events and current job openings on an 
ongoing basis 
  

Update MOU partners with most recent LMI reports and data including but not limited to: 

 EDD Labor Market Information Monthly Report for Riverside County 

 Help Wanted Online distribution to MOU Partners 

 Provide target industry info and information 

 Link to “UC Riverside Business School Center for Economic Forecasting and Development” added 
to Weekly Update. Provides immediate resource to local economic information.  

 
Special Projects 

 CRA activity meetings‐ Identify current activities and opportunities for improvement 

 Team of Five‐ Conduct staff survey and develop strategies for improvement 

 Follow up meeting with EDA and DPSS for online referral process version‐ Use of DPSS 
C4yourself website used in conjunction with CalJOBS extracted data (if possible) 

 Create employer/ AJCC partner letter of Agreement to establish expectations for holding 
recruitment at AJCCs. This establishes criteria provided to AJCC partners regarding placement 
information for hired attendees 

 Establish uniform description for Priority of Services at the AJCC. All partners to agree with 
definition, implementation, and provision.  

 Continue discussion among partners regarding training availability for job seekers including but 
not limited to California Training Benefits, unemployment insurance, eligible training selection, 
job seeker suitability for training to name a few  

 Referral packet provided to Partners, includes MOU referral form, partner point of contact list, 
tabulation form, PowerPoint instruction, AJCC referral checklist. Schedule training session with 
Partners with training exercise 
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August 9, 2019

Your Weekly News & Updates
What's Going on at Your Local America's Job Center! 

Visit our Website

Partner Spotlight

Goodwill Southern California
Our Mission
Since 1916, Goodwill Southern California’s mission has been to “Transform Lives Through the Power
of Work.” We serve individuals with disabilities and disadvantages by providing education, training,
work experience and job placement services.

Our Values
Respect: We treat everyone with respect, compassion and inclusion, honoring their contributions and
differences.
Excellence: We pursue a vision of excellence and continuous improvement to better the lives of those
we serve.
Integrity: We conduct our business with integrity, accountability and concern for the environment.
Service: We serve, empower and advocate for our clients and each other.

Through a network of partners, Goodwill Southern California Employment Centers bring job seekers
and employers together in one place. Employers receive assistance finding candidates and screening
prospective employees, and career seekers receive assistance in the following areas:

One-on-One Career Counseling
Job Search Strategies
Access to Computer, Internet, Phone, Fax and Copier
Resume Writing
Computer and Skills Training
Interview Workshops
Financial Management
Access to Community Resources
Text Books, Bus Passes, and other Work Tools
On-the-Job Training Opportunities
Career Development and Job Leads

Goodwill Southern California is a proud partner of Americas Job Centers of California (AJCC) , a
network of workforce experts that leverage funding and resources throughout the region to provide job
seekers and businesses with no-cost, high impact employment and training services. 

https://www.goodwillsocal.org/

Partner Special Event
Inland Empire Job Corp is a NO COST career technical training and education program for low-income
youth ages 16-24. While enrolled in the program, students receive housing, meals, basic medical care
and a small bi-weekly allowance. Tour dormitories, recreation areas, Academic and Career Technical
Training and Career Pathways classrooms and meet clients, staff and instructors!

Construction - Carpentry ,Electrical , Plumbing, Painting, Exterior Landscaping and Tile
Setting                                                                           

http://www.rivcoworkforce.com
https://www.goodwillsocal.org/
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Hospitality- Culinary Arts
Business and Finance - Office Administrations
Medical - Medical Administrative Assistant, Certified Nurse Assistant (offered off-center)     

RSVP via email trammel.greg@jobcorp.org or if you have any questions please contact Greg Trammel
at 909.887.7124
https://inlandempire.jobcorps.gov/

Hiring Events

Complete Coach Works - A felony friendly Employer
August 13th and Aug 19th, 8:00 AM – Noon
Location:
Riverside AJCC -
1325 Spruce Street, WDC room
Riverside

Positions Available: Wages -depends on experience, Hours- 7:30 AM to 4:00 PM unless otherwise
stated

Maintenance Mechanics: $12.00- $14.00 per hour to start
Mechanic Helpers: $12.00- $14.00 per hour to start
Mechanics: $13.00- $18.00 per hour to start
Welders: $13.00- $18.00 per hour to start
Auto Electricians: $13.00- $18.00 per hour to start
2nd shift Janitor: $12.00- $13.00 per hour to start; 3:00 PM – 11:00 PM

For more information about Complete Coach Works visit:
https://completecoach.com/

Fleetwood Windows and Doors-
Aug 15th, 9:00 AM – Noon
Location:
Riverside AJCC
1325 Spruce St
Riverside
Available positions:

Glazers
Packers
Stockers
Assemblers
Fabricators
Forklift Drivers
CNC Operators (entry level)

Starting Wages:
Day- $12.50
Swing - $13.50
Night - $14.50

Benefits include:
$100.00 re-reimbursement for work boots every two years 
401k match
Medical, Dental, Vision and Life Insurance
Monthly Bonuses
$100.00 Quarterly Safety Bonus
Monthly raffle -$20 gift cards of $100.00 and 6 55" TV's are raffled off monthly 
8 paid Holidays
Overtime from 10-15 hours per week

http://www1.fleetwoodusa.com/

Palm Springs Job Fair Get Ready for Success! Sponsors include Safeway, Well Fargo and Immex
Law Group
Rowan Hotel Palm Springs
August 22nd, 9:00 AM – 1:00 PM
Location:
Rowan Hotel Palm Springs
100 W Tahquitz Canyon Way

https://completecoach.com/
http://www1.fleetwoodusa.com/
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Palm Springs

Connect with a variety of employers in one place.
We will discuss best process for successful employer interaction.
Have multiple copies of your resume
Be professionally dressed
Allow yourself time to s peak with many employers

To register for job fair:
https://www.eventbrite.com/e/palm-springs-job-fair-jobsnoworg-registration-54984881260
For general information:
https://www.jobsnow.org/

Riverside AJCC Mini-Job Fair
August 29th, 8:30 AM to NOON
Location:
Riverside-America’s Job Center of CA (AJCC)
1325 Spruce Street Conference Room 1A
Riverside
 
Businesses Attending:

2020 Census Bureau (Federal Jobs)
CA Department of Correction & Rehab (State Jobs)
WeExceed
Complete Coach Works (Fabrication)
Global Executive Security (Security)
Western Case, Inc. (Manufacture)
The Riverside Probation Department
OCTA
Dominos
The Great Pacific Elbow Company (Manufacture)*
Randstad USA (Staffing Agency)*
Morongo Casino*

*Has not confirmed
 
JOB-SEEKERS (PLEASE REGISTER ON CALJOBS):
Please Register in https://www.CalJOBS.ca.gov to save time when checking in at the front desk.
Copy of resumes & dress professionally 

Ongoing Employment Opportunities

2020 Census now hiring a Lead Census Field Manager for the Pam Springs Area. $24.50 per hour.
Responsibilities include:

Guiding the activities of field data collection
Directly supervise an assigned team of Census Field Supervisors (10-15) and office support
clerks (3-5)
Assure specific levels of quality
Progress of field operations are being met through analysis of various reports and
observations
Review and analyze cost, and quality.

www.census.gov/fieldjobs

Conditions of employment:
Must be an U.S. Citizen
Suitability/Background Investigation for Federal Employment
Meet qualifications listed on Job Announcement

www.2020census.gov/jobs

Application Tips
https://www.youtube.com/watch?v=bqYkibnuiJU

Create a USAJOBS profile
Search for jobs
Review Job Announcement
Prepare application in USAJOBS
Submit application

www.2020census.gov/jobs
For additional information, please call 1-855-314-6664

https://www.eventbrite.com/e/palm-springs-job-fair-jobsnoworg-registration-54984881260
https://www.jobsnow.org/
https://www.caljobs.ca.gov
http://www.census.gov/fieldjobs
http://www.2020census.gov/jobs
https://www.youtube.com/watch?v=bqYkibnuiJU
http://www.2020census.gov/jobs
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First 5 Census Regional Coordinators
Working as part of the First 5 Association team, the Census Regional Coordinator (CRC) will be
responsible for helping to activate and maintain interactions between First 5s and local and regional
partners within their assigned geographic region (two in Southern California)

The candidate is responsible for assisting in the coordination of the First 5 Association Census
2020 regional outreach activities.
75%: Outreach Efforts
15%: Analysis and Research
10%: Other Duties
Bachelor’s Degree (B.A.) or equivalent from an accredited college or university in the fields of
Social Justice, Communications, Marketing, Public Affairs or a related field; a combination of
education and experience may be substituted.

Qualifications:
Minimum 2 years of relevant experience (paid or unpaid), including early education, children’s
health, family support, and or social justice.
Demonstrated experience working with diverse community groups and community-based
organizations
Demonstrated experience advocating for public policy change or legislation
Excellent verbal and written communication skills
Exceptional planning and organizational skills, resourcefulness, and creativity
Self-motivation, personal accountability, and adaptability
Willingness to travel within the assigned region to meet with local commissions
Bilingual Spanish is highly desirable

Wage: $30.00 per hour; no benefits
To Apply:
Please send a cover letter and resume to kendra@first5association.org to be considered for this
position.

Coachella Valley Association of Governments hiring!
Positions:

Transportation Engineer Starting Salary - $92,787 Annually
Transportation Program Manager Starting Salary - $85,342 Annually

Applications and full job descriptions may be a obtained at
http://www.cvag.org/employment.htm  or by calling 760-346-1127

The Estate Sale Company in Palm Springs is looking for a salesperson/record keeper
Responsibilities include:
Answering phones, checking consignors, posting of daily sales, filing, and customer interaction. 
Please apply in person wed-Sun 900 AM – 10:00 AM, at 4185 East Palm Canyon Drive, Palm Springs
or email resume to estatesaleco@gmail.com

Palo Verde College
Part-time Faculty positions:

Accounting
American Sign Language
Astronomy
Economics
Psychology
Spanish

Classified Positions
Human Resource Technician I
Human Resource Technician II

Applications and Job Description/announcements are available at
www.paloverde.edu
https://www.cccregistry.org/jobs/searchForm.aspx

2020 Census is looking for field and management staff for the 2020 Census
Positions include:

Partnership Specialists ($42,462 - $107,955 per year depending on location)
Area Census Office Manager

mailto:kendra@first5association.org
http://www.cvag.org/employment.htm
mailto:estatesaleco@gmail.com
http://www.paloverde.edu/
https://www.cccregistry.org/jobs/searchForm.aspx
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Administrative Manager
Information Technology Manager
Recruiting Manager
Census Field Manager

www.census.gov/fieldjobs
​​Conditions of employment:

Must be an U.S. Citizen
Suitability/Background Investigation for Federal Employment
Meet qualifications listed on Job Announcement

www.2020census.gov/jobs
Application Tips
https://www.youtube.com/watch?v=bqYkibnuiJU

Create a USAJOBS profile
Search for jobs
Review Job Announcement
Prepare application in USAJOBS
Submit application

www.2020census.gov/jobs
For additional information, please call 1-855-314-6664

Kamla Hotels, Inc. is an innovative hotel management and hospitality company that acquires, develops
and manages both franchise and independent hospitality assets for its clients in both Northern and
Southern California—plus continually sets higher standards for excellence. They are seeking a creative
and innovative leader to join our team as the Front Office Manager, at our property, Fairfield Inn &
Suites by Marriott®, Indio, CA

The Front Office Manager manages Front Office operations to ensure profitability, control costs, and
quality standards to ensure total guest satisfaction. Oversees room reservations, front office systems,
supplies inventory, scheduling, forecasting and department budget to maximize revenue. Compiles
and prepares financial reports, including rate and availability calendar. Interviews, trains, supervises,
counsels, schedules and evaluates staff. Provides leadership and guidance to Front Office staff
ensuring consistent quality service is provided.
Some of the essential functions of the position include:(Partial Listing)

Encourages a team spirit among staff members with leadership and guidance.
Communicates effectively both verbally and in writing to provide clear direction to staff. Assigns
and instructs guest service, front office, reservations and front desk agents in the details of
work. Observes performance and encourages improvement.
Uses creative management skills to solve problems. Ensures compliance with both Kamla
Hotels, Inc. and Marriott® standards to ensure consistent high-quality guest relations

Requirements: (Partial Listing)
High School graduate or equivalent required.
BA or BS college degree preferred, with an emphasis in Hospitality.
Four (4) years experience in the hotel/resort industry, preferred.
At least three (3) years experience in a supervisory/management position previously.

Other positions include:
Maintenance Engineer/Technician
Key Responsibilities (Partial Listing)

Responsible for engineering and maintenance operations of the hotel, hotel property, and
grounds.
Responds to engineering and maintenance concerns.
Performs and/or monitors maintenance and preventative maintenance projects.
Responds to all building related safety concerns.
Maintains departmental compliance with hotel maintenance procedures.

Key Job Qualifications (Partial Listing)
High school degree or equivalent.
The ideal candidate will have at least one (1) to two (2) years of experience, preferably previous
construction or hotel maintenance department experience.
Pleasant demeanor.
Enjoy working in a fast-paced environment.
Positive, upbeat individuals who can deliver total guest satisfaction.

Your resume is the primary tool we use to evaluate your qualifications for this posted position. Be sure
to submit a fully completed and current Resume, which most accurately and completely covers your
employment history and experience.
No telephone calls please
Please APPLY IN-PERSON or SEND YOUR RESUME to: gm@fairfieldindio.com
www.fairfieldindio.com
Fairfield Inn & Suites by Marriott®
42655 Marmara Street
Indio, CA 92203
Phone: (760) 863-4000

http://www.census.gov/fieldjobs
http://www.2020census.gov/jobs
https://www.youtube.com/watch?v=bqYkibnuiJU
http://www.2020census.gov/jobs
mailto:gm@fairfieldindio.com
http://www.fairfieldindio.com/
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Fax: (760) 863-4040

CalJOBS -Job Order: 16698290
Job Title: Fabricator Assembler Metal Products
https://www.caljobs.ca.gov/vosnet/Default.aspx

Job Description:
Fabricate Iron Doors, Courtyard and Pedestrian Gates, Vehicle Gates, Railings, Iron furniture, fencing
Minimum requirements: (partial list)

Welding experience required
Work independently and with a team with minimum supervision
Simple arithmetic, weight and measuring is required
Excellent communication skills and attention to detail

Wage: $14.00 - $20.00 per hour (Depends on Experience)
Full time (30 hours or more)

Requirements:
Drug testing/screening
Background check

Please contact through phone 760-347-8403 or email resume to Jessica@tremblayinc.net
Tremblay Iron Works, Inc.
83764 Avenue 45
Indio, CA 92201

The Imperial Valley Housing Authority is looking for an Executive Director
Salary: $131-064 – $159,660
This position assumes full responsibility for all Imperial Valley Housing Authority services and
activities, including planning, directing and implementing all policies, programs, and services.
For recruitment process and requirements visit https://www.ivha.org/employment-opportunities/
For questions, please contact
mflores@ivha.org

Walmart Distribution Center- Colton
Full time freight handler positions
Interested candidates must first apply online at https://careers.walmart.com and successfully pass the
assessment.

Candidates who pass the assessment will be scheduled for interviews. The date, time, and location of
the interview will be provided in the communication.
Wage: $17.40/HR. 1st shift- 7:00 AM to 3:30 PM
Complete details including job description, requirements, daily activities and benefits
visit: https://careers.walmart.com/us/jobs/1317781BR-freight-handler-colton-ca

If you have any questions regarding this recruitment, please e-mail Goodwill Southern California
at WatermanCRC@goodwillsocal.org.

Brasscraft Manufacturing Company is looking for qualified individuals for Temp to Hire and/or
Direct Hire positions.
Positions:
Production Machine Operator (PMO)
$12.00/hour
Maintenance Mechanic (3rd Shift only)
$19.00/hour

Please visit website for job descriptions and job requirements.
https://masco.wd1.myworkdayjobs.com/Brasscraft

Qualifications: (partial list)
Eligible to work in the United States
Must be 18 years or older
Minimum high school diploma or equivalent
Manufacturing experienced preferred

https://www.caljobs.ca.gov/vosnet/Default.aspx
mailto:Jessica@tremblayinc.net
https://www.ivha.org/employment-opportunities/
mailto:mflores@ivha.org
https://careers.walmart.com/
https://careers.walmart.com/us/jobs/1317781BR-freight-handler-colton-ca
mailto:WatermanCRC@goodwillsocal.org
https://masco.wd1.myworkdayjobs.com/Brasscraft
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Must be able to understand and follow policies in English
Overtime is required , including Saturday and/or Sunday

For information contact Rosa De La Torre HR Specialist at 951-735-4375 ext 155 or
visitwww.Brasscraft.com

Kaiser Permanente – On-Call Housekeeping Attendant
To be considered for these positions, interested candidates must
email RiversideCRC@goodwillsocal.org and include the following information:

Name
Telephone Number
Email Address
Title of Interested Position (Housekeeping)

Position Requirements:
Customer service experience
Endure long periods of time on your feet
Must be able to work at ALL of the following locations:
Riverside
Moreno Valley
Corona
Temecula
Murrieta
On-call employees are guaranteed 20 hour per week
Can be scheduled for to 40 hours per week
May be required to work Mon-Sun and Candidates can work all shifts, days, evening and nights

Benefits:
Full benefits for On-call employees
$ 16.46 /hour

Candidates who respond to this posting successfully will be contact with further instructions

Morongo Tribal Administration & Enterprises (As of August 9, 2019)
Positions available include but are not limited to: 

Tribal Affairs Assistant (Tribal Administration)
Program Assistant (TANF Banning)
Para-transit Driver (Transportation)
Lieutenant (internal)
Senior Sergeant (internal)
Teacher's Assistant Morongo School
Substitute Teacher
EMT
Mechanic
Land Surveyor-Realty Dept.
Server-Morongo Golf Club
Store Associate – Hadley’s Fruit Orchard
Juvenile Substance Abuse Counselor Supervisor – Tribal Court
Supervisor- Morongo Travel Center
Receptionist-TANF San Bernardino
Heavy Equipment Operator-Public Works
Maintenance Worker- Public Works and other positions. 

Applications are being accepted and open interviews held every Wednesday from 8:30 AM – 11:30 AM
at 12700 Pumarra Rd in Banning. Visit: https://morongonation.org/employment

Renaissance Indian Well Resort & Spa is looking for experienced resort employees.
(As of August 9, 2019) 
Current openings include:

Director of Group Sales
Cook I – F/T Cava Restaurant
Sr. Assistant Director of Renaissance Finance and Accounting
Gourmet Coffee Attendant FT
Front Desk Supervisor
Bartender
And others

For complete job descriptions, to apply for a position, and to learn about other available Renaissance
Hotel jobs, please visit www.Renhotels.com/careers

http://www.brasscraft.com/
mailto:RiversideCRC@goodwillsocal.org
https://morongonation.org/employment
http://www.renhotels.com/careers
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Community and Business Resources
Employer Advisory Council EAC- Sponsored by the EDD
August 14th, 8:00 AM - 10:00 AM
Location:
La Casa Ortega
1690 Spruce St
Riverside , CA 92507
Topic: Job Descriptions
Job descriptions help organizations comply with equal employment opportunity laws by ensuring that
hiring decisions are made based on essential job qualifications. This job description-training seminar
will teach effective writing of job descriptions. By the end of the seminar, you will be able to define the
purpose of job descriptions; identify the key elements of an effective job description; gather and
organize the necessary information; write complete, accurate, and objective job descriptions; and help
your organization comply with employment laws.
 
Speaker: William Betley
William Betley practices in all areas of employment law, including unlawful harassment,
discrimination, wrongful termination, employee classification, and wage and hour. He also counsels
and represents architects, engineers and subcontractors in all phases of construction planning,
development, negotiation and litigation. Mr. Betley is presently Chairman of the Inland Valleys Employer
Advisory Council (IVEAC) and Region 7 Vice President of the California Employer Advisory
Council (CEAC).
 
 
For more information or to register please contact:
Sylvia Angel at sylvia.angel@edd.ca.gov
For more information or to register please contact:
Sylvia Angel at sylvia.angel@edd.ca.gov

UC Riverside's School of Business – Center for Economic Forecasting & Development's website
provides comprehensive and detailed information of the Inland Empire as well as other services.
Information and reports cover various topics such as real estate trends, economic forecasting, housing
production, minimum wage changes and impacts, and a synopsis of the overall health of the Inland
Empire.

The hyperlink below is a link to the website and white paper. In addition, the hyperlink will be placed in
the Community and Business Resource section of this newsletter for ease of access in the future.
https://ucreconomicforecast.org/

​​Riverside County Workforce Development Board website
http://rivcoworkforce.com/Home.aspx

Save the Date
Free Seminar!! Employer Advisory Council (EAC) Sponsored by the Employment Development
Department-
Active Shooter: What You Should Do in the Workplace
October 9th, 9:30 AM to 1:00 PM 
Indio AJCC
44-199 Monroe St Suite B
Indio

This workshop will cover:
The profile of an active shooter
Elements of an active shooting
What to do when law enforcement arrives
An active shooter drill
Active shooter awareness resources
Taking action during an active shooter situation
How to meet the needs of everyone during an active shooter situation.

Speakers - Chris Grant & Tamica Foots-Rachel

Membership/Seminar/meetings:
Felicia Simonsen
FeliciaSimonsen@edd.ca.gov
760-863-2662

https://www.ceac.org/locations/la-casa-ortega/
mailto:sylvia.angel@edd.ca.gov
mailto:sylvia.angel@edd.ca.gov
https://nam01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fucreconomicforecast.org%2F&data=02%7C01%7CHBercill%40rivco.org%7C3cc5d5846e0d49c9d29308d6fa5ba8cd%7Cd7f03410e0a84159b30054980ef605d0%7C1%7C0%7C636971668913861229&sdata=vAqP3AIGCtrJJZpznX7OufV6gTNyHSDwmQrQNBk3SGY%3D&reserved=0
http://rivcoworkforce.com/Home.aspx
mailto:FeliciaSimonsen@edd.ca.gov
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Labor Market Information

The EDD – Labor Market Information Division (LMID) produces a wide variety of labor market and
economic data which covers many important labor market subject areas such as:

Unemployment and labor force
Industries
Occupations
Wages
Employment Projections
Educational requirements and much more

Below is a new link that will provide additional resources for your staff and your clients.
https://www.labormarketinfo.edd.ca.gov/data/lmi-by-subjects.html

The Help Wanted Online Monthly Report (HWOL) is a report that provides a snapshot of the number
job postings placed by employers for a specific political economic region, in this case the Inland
Empire region comprised of Riverside, Ontario and San Bernardino MSA. Below is the link to the
monthly report. (Please paste URL to web browser if link does not work.)

https://www.labormarketinfo.edd.ca.gov/file/hwol_lad/Riverside_SanBernardino_Ontario_MSA_401
40_HWOL.pdf

Riverside County Target Industries
‘Target Industries’ are projected to grow in Riverside County for the next 10 years or more. These
industries and their occupations are preferred WIOA vocational training areas.

Manufacturing
Utilities/Renewable Energy
Logistics/Transportation
Construction
Healthcare
Agriculture (Eastern County)
Hospitality (Eastern County)

Riverside County
America's Job Center of California (AJCC) MOU Partner List

Adult Education Providers-
Provides Adult Basic Education (ABE), English as a Second Language (ESL), General
Education Development (GED), HISET, Citizenship, Civic Classes
In addition, many Adult Education Providers have expanded to include non-credential training
related to workforce preparation, short-term Career Technical Education, adults with
disabilities, and pre-apprenticeship.

Beaumont Adult School- Beaumont Unified School District - https://bas.beaumontusd.us/
Coachella Valley Unified School District - https://cvadultschool.com/
Corona-Norco Adult School - https://adulted.cnusd.k12.ca.us/
Jurupa Unified School District - https://jurupausd.org/schools/AdultAlternativeEducation
Valley Adult School - Lake Elsinore Unified School District - https://vas.leusd.k12.ca.us/
Moreno Valley Community Adult School - https://adulted.mvusd.net/
Mt. San Jacinto College - https://www.msjc.edu/AdultEd
Murrieta Valley Adult School - https://www.murrieta.k12.ca.us/domain/2051
Riverside Adult School - http://ras.riversideunified.org/home
Riverside County Office of Education - https://www.rcoe.us/student-program-services/

Career Technical Education (CTE) Providers -
CTE emphasizes:

Student attainment of industry recognized credentials
Coordinates with the needs of state and local employers
Engages with employers through sector strategies and partnerships
Reinforces career pathways and integrates education, training through work-based learning
Measures performance outcomes and shared data

College of the Desert
http://catalog.collegeofthedesert.edu/earn-a-certificate-complete-a-program-graduate-and-or-
transfer/cte/

https://www.labormarketinfo.edd.ca.gov/data/lmi-by-subjects.html
https://www.labormarketinfo.edd.ca.gov/file/hwol_lad/Riverside_SanBernardino_Ontario_MSA_40140_HWOL.pdf
https://bas.beaumontusd.us/
https://cvadultschool.com/
https://adulted.cnusd.k12.ca.us/
https://jurupausd.org/schools/AdultAlternativeEducation
https://vas.leusd.k12.ca.us/
https://adulted.mvusd.net/
https://www.msjc.edu/AdultEd
https://www.murrieta.k12.ca.us/domain/2051
http://ras.riversideunified.org/home
https://www.rcoe.us/student-program-services/
http://catalog.collegeofthedesert.edu/earn-a-certificate-complete-a-program-graduate-and-or-transfer/cte/
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Moreno Valley College - https://mvccte.com/
Mt San Jacinto College – CET https://www.msjc.edu/cte/Pages/default.aspx
Norco College-Career Technical Education
https://www.norcocollege.edu/academicAffairs/cte/Pages/index.aspx
Riverside County Office of Education (RCOE) – CTE http://riversidesce.org/
Riverside City College -CTE - http://www.rcc.edu/departments/careertech/Pages/Career-Technical-
Education.aspx

​​Housing Authority-County of Riverside - https://www.harivco.org/
Center of Employment and Training - https://cetweb.edu/location/coachella-ca/
Department of Rehabilitation-State of California https://www.dor.ca.gov/
Department of Public Social Services- Temporary Aid To Needy Family (TANF) & Welfare to Work
 http://dpss.co.riverside.ca.us/
Office on Aging – County of Riverside - https://www.rcaging.org/

Employment Development Department - State of California (EDD)
EDD Workforce Services-
https://www.edd.ca.gov/about_edd/EDD_Services.htm#WorkforceServicesBranch
EDD Trade Act Agreement- https://www.edd.ca.gov/jobs_and_training/Trade_Act.htm
EDD Unemployment Services- https://www.edd.ca.gov/unemployment/
EDD Veterans Services -https://www.edd.ca.gov/jobs_and_training/Services_for_Veterans.htm
EDD Migrant and Seasonal Farm Workers Program -
https://www.edd.ca.gov/jobs_and_training/Migrant_and_Seasonal_Farm_Worker_Outreach_Progr
am.htm
Workforce Department Division- County of Riverside, Economic Department Agency
https://www.rivcoworkforce.com/
Community Action Partnership (CAP) - https://www.capriverside.org/
Inland Empire Job Corps - https://inlandempire.jobcorps.gov/
California Family Life Centers - https://www.cflckids.org/
Goodwill of Southern California - https://www.goodwillsocal.org/career-services/
California Indian Manpower Consortium, Inc (CIMC Inc) - http://www.cimcinc.org/
Learn4Life (charter school) - http://learn4life.org/
El Sol Neighborhood Education Center - http://elsolnec.org
Soboba Band of Luiseno TANF Program - http://www.sobobatanf.org/

Looking for New Partners!

​Please let us know of any CBO or FBO that would be a great partner for the One-Stop System. Feel free
to contact Hilario Bercilla for more information at hbercill@rivco.org.

​​"People have been known to achieve more as a result of working with others than against them."
Dr. Allan Fromme

Riverside County Workforce Development Board | 951-955-3100

STAY CONNECTED WITH US!

 ​  ​  ​
The Week Update shares information with the One-Stop System Partners about the AJCC events and
partner services, and to celebrate our successes. Please send me your upcoming events and share
your successes with us!

This WIOA Title I financially assisted program or activity is an equal opportunity
employer/program. Auxiliary aides and services are available upon request to individuals with

disabilities. Please call 951.955.3100, 951.955.3744 TTY, CA Relay 711,
or ADACoordinator@rivco.org 5 to 7 days in advance.

https://mvccte.com/
https://www.msjc.edu/cte/Pages/default.aspx
https://www.norcocollege.edu/academicAffairs/cte/Pages/index.aspx
http://riversidesce.org/
http://www.rcc.edu/departments/careertech/Pages/Career-Technical-Education.aspx
https://www.harivco.org/
https://cetweb.edu/location/coachella-ca/
https://www.dor.ca.gov/
http://dpss.co.riverside.ca.us/
https://www.rcaging.org/
https://www.edd.ca.gov/about_edd/EDD_Services.htm#WorkforceServicesBranch
https://www.edd.ca.gov/jobs_and_training/Trade_Act.htm
https://www.edd.ca.gov/unemployment/
https://www.edd.ca.gov/jobs_and_training/Services_for_Veterans.htm
https://www.edd.ca.gov/jobs_and_training/Migrant_and_Seasonal_Farm_Worker_Outreach_Program.htm
https://www.rivcoworkforce.com/
https://www.capriverside.org/
https://inlandempire.jobcorps.gov/
https://www.cflckids.org/
https://www.goodwillsocal.org/career-services/
http://www.cimcinc.org/
http://learn4life.org/
http://elsolnec.org/
http://www.sobobatanf.org/
https://www.facebook.com/RivCoRocks
https://twitter.com/GoRivCoFilmTV
https://www.instagram.com/FilmRiversideCounty
mailto:ADACoordinator@rivco.org
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Inland Empire Regional Planning Unit & Riverside County Special Initiatives 
July 2019 

 
Initiative Purpose Context 

1. Prison to Employment 
Grant (P2E) 

Target: Formerly incarcerated 
and other justice-involved 
individuals 
Outcome:  Intended to support 
regional planning efforts, fund 
regional plan implementation, 
and provide resources for direct 
services to the formerly 
incarcerated and other justice-
involved individuals. It also sets 
aside specific resources for both 
supportive services and earn and 
learn activities. 

 P2E Planning Grant: 
$190,000.  
Term: 10/1/2018 - 3/31/2020 

 P2E IDS/SSEL: $3,210,891. 
Term: 4/1/2019 – 3/31/2022 

 7 Service providers selected: 
o Operation New Hope 
o IE United Way 
o Starting Over 
o Goodwill of Southern 

California 
o The Prison Education 

Project/The 
Reintegration Academy 

o Center for Employment 
Opportunities 

o San Bernardino 
Community College 
District 

2. Regional Plan 
Implementation Grant 
(RPI) 

Target: IERPU Workforce 
System 
Outcome: Supports the 
implementation of our regional 
plan and outcomes proposed in 
association with our Indicator of 
Regional Alignment and 
Coordination. 

 Approved for $300,000 
Term: 4/1/2019 – 9/30/2020 

 The IERPU team has been in 
conversation with the 
California Construction and 
Industrial Materials 
Association (CALCIMA) and 
the Building Industry 
Association (BIA) to develop 
training pathways and a 
pipeline into the construction 
sector. 

3. Regional Organizer (RO) 
 

Target: IERPU Initiatives 
Outcome: Development and  
implementation of regional plan 

 RO/RTC/T combined: 
$159,400 
Term: 4/1/2019-9/30/2020 

4. Regional Training 
Coordinator (RTC) & 
Training 

Target: WD Staff and Partners 
Outcome: Expand on 
professional development and 
capacity building in region 

 Term: 4/1/2019-9/30/2020 

5. Workforce Accelerator 
Funds (WAF) 

Target: RC Workforce System   $128,100 Awarded 
Term: 5/1/2019 – 9/30/2020 
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Outcome: Shared administrative 
data collection/tracking system  

6. LAUNCH  Target: Individuals for Registered 
Apprenticeship at Norco College 
Outcome: The LAUNCH (Local 
Apprenticeships Uniting a 
Network of Colleges and High 
schools) Apprenticeship 
Network is a growing network 
of community colleges and 
high schools, workforce 
development boards, and 
industry partners who are 
committed to taking a system-
wide approach in offering 
apprenticeship opportunities 
across our region’s institutions 
and businesses. The mission is 
to solve the region’s skills gap 
by streamlining and delivering 
high quality registered 
apprenticeships. 

 $173,849 Awarded 
Term: 4/1/2019 – 6/30/2020 

 
Goals of the project are to: 
 Establish a user-focused 

navigable apprenticeship 
system for businesses, 
students, and career-
seekers 

 Provide access to accredited 
paid work-based learning 
opportunities in industry and 
academia 

 Resolve bureaucratic 
bottlenecks within the 
workforce and education 
systems and integrate 
services to the region’s 
population 

7. Veterans Employment 
Assistance Program 
(VEAP) 

Target:  Veterans 
Outcome:  Help unemployed and 
underemployed veterans with 
significant barriers to 
employment transition from 
military careers to rewarding 
civilian employment. 

 $488,635 awarded  
Term: 5/1/2019 – 3/31/2021 
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YOUTH ENROLLMENT REPORT
PY 18/19 In-School and Out-of-School Youth 7-01-18 thru 6-30-19

Youth Agcy

In-

School

Out-

School

Total Carry-

ins

Planned 

Carry-ins

In-

School

Out-

School

OSY PY 

Goal

Total 

New

Total 

New 

Goal % of Goal

In-

School

Out-

School
Total

In-School Out-School

CFLC – Hemet 069 7 20 27 29 15 100 98 115 115 100% 22 120 142 15.49% 84.51%

CFLC - Lake Elsinore 239 1 11 12 17 16 86 88 102 102 100% 17 97 114 14.9% 85.1%

CFLC - Rubidoux 272 3 30 33 39 15 95 93 110 109 101% 18 125 143 12.59% 87.41%

ResCare - Perris 237 1 5 6 16 16 96 96 112 112 100% 17 101 118 14.41% 85.59%

ResCare - Indio 238 3 7 10 10 16 96 96 112 112 100% 19 103 122 15.57% 84.43%

ResCare - Moreno Vly 332 1 4 5 6 15 97 96 112 112 100% 16 101 117 13.68% 86.32%

Active Totals: 16 77 93 117 93 570 567 663 662 100% 109 647 756 14.42% 85.58%

 

Carried into PY 18/19 New Enrollments Cumulative Totals Cumulative % of

Prepared by:  Meta Berkebile
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Moving Business Forward Report  

June 2019 
 

Statistical Performance   

Activity  Riverside  Indio  Hemet  Reporting Period 
Totals 

Year‐to‐Date 
Totals  

New Businesses  8  6  2  16  211 

Repeat Businesses  16  5  4  25  281 

Referred to Business  30  113  17  160  783 

Placements  27  53  17  97  625 

On‐the‐Job Training  24  0  7  31  276 

Average Hourly Rate  $16.57  $12.07  $13.54  $14.06  $14.41 

 

Recruitment Highlights 

Name of Business  Industry  City  Outcome 

Riverside Medical Clinic  Healthcare  Riverside  Interviewed 80 job seekers, no 
current info on jobs filled. 

Capstone  Logistics  Moreno Valley  Interviewed 21 job seekers, no 
current info on jobs filled. 

dd’s Discount Store  Other  Indio  Interviewed 104 job seekers, no 
current info on jobs filled. 

People Ready  Other  Indio  Interviewed 9 job seekers, no current 
info on jobs filled. 

Get Job Ready  Other  Indio  Interviewed 21 job seekers, no 
current info on jobs filled. 

Speedway  Other  Indio  Interviewed 20 job seekers, no 
current info on jobs filled. 

 
Direct Hires 

Name of Business  Industry  City  Outcome/Wages 

Marketplace Wellness 
Center 

Healthcare  Riverside  2‐Physical Therapy Aide‐$13.00 
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Burlington  Other  Indio  26‐Cashier Associates‐$12.00, 17‐Receiving 
Associates‐$12.00, 2‐Linens Associates‐
$12.00, 1‐Youth Associate‐$12.00, 1‐
Accessory Associate‐$12.00, 1‐Mens 
Associate‐$12.00, 2‐Customer Service 
Supervisor‐$12.00, 2‐Baby Depot Associate‐
$12.00, 1‐Sportswear Associate‐$12.00, 1‐
Shoes Associate‐$12.00 

JoAnn Fabric  Other  Hemet  7‐Associates‐$12.00 

A Better Home Inspection  Other  Menifee  1‐Inspector‐$15.50 

Precision Power  Shop Tech  Banning  1‐Shop Tech‐$17.25 

San Jacinto Dental  Healthcare  San Jacinto  1‐Dental Assistant‐$15.00 

 

Rapid Response Activities (Information Presentations Conducted) 

Name of Business  Industry  Location  Number of Jobs 
Eliminated 

Affected Workers 

Westin Sheraton 

Vacation Services 

Other  Palm Desert 62  62‐1‐Admin Asst, Explorer, 1‐Admin Asst, 
11‐Agent‐Guest Services, 10‐Agent, 
Inbound Specialty Sales, 2‐Agent‐
Outbound Preview, 8‐Owner‐Marketing 
Sales, 4‐Assoc.‐Inbound Activator, 1‐
Assoc‐Inbound Sales, 2‐Assoc‐Inbound 
Sales‐Web, 1‐Asst Manager‐Marketing, 1‐
Director‐Integrated Marketing, 1‐Director‐
Project, 1‐Executive Assistant, 1‐Jr. 
Analyst‐Data, 1‐Lead‐PDCC Guest Services 
Team, 1‐Lead‐Sales Team, 1‐Manager‐
Explorer Customer Svc, 1‐Manager‐
Operations, 1‐Manager‐Sales Training, 1‐
Rep.Explorer Customer Svc, 3‐Specialist‐
Data Entry, 4‐Specialist‐Expl Customer 
Svc, 1‐specialist‐Marketing Campaign, 1 
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Supervisor‐Operations, 1‐Supervisor‐PDCC 
Ops, 1 Supervisor‐PDCC Sales 

 
    

WARN Letters Received (Upcoming Information Presentations) 

Date 

Received 

Company Name  Location  Number 
Affected 

Positions To Be Eliminated 

TBD 

 
Corelle Brands  Riverside  130‐Mira 

Loma, 74‐
Riverside 

130‐22‐Certified Operators, 8‐Forklift Operators, 
1‐Housekeep, 1‐HR Coordinator, 1‐Maintenance 
Lead, 5‐Maintenance Mechanics, 1‐Maintenance 
Systems Administrator, 7‐Material Handlers, 1‐
Material Mixer Lead, 1‐Mgr Accounting, 1‐Mgr 
Information Technology, 1‐Mgr Quality & Lean, 1‐
Mgr Supply Planning, 5‐Mold Repair Technician, 
10‐ Molding Process Technician, 1‐Plant 
Controller, 24‐Production Assoc, 1‐Production 
Planner, 3‐Production Trainers, 1‐Project 
Coordinator I, 10‐Quality Assurance Inspector, 5‐
Set‐Up Technician, 1‐Sr Dir Distribution, 1‐Sr. Mgr 
Advanced Process Technology, 1‐Sr Process 
Technician, 1‐Sr Supervisor, 1‐Supply Planning 
Coordinator, 2‐Supv Molding, 1‐Supv Quality 
Assurance, 1‐Supv Tool Room, 1‐Supv Warehouse, 
4‐Tally Clerks, 1‐Technical Mgr, 1‐Tooling Room 
Lead, 3‐Warehouse Lead 
 
74‐1‐Dir Distribution, 1‐HR Coordinator, 1‐Jr 
Auditor, 3‐Jr Distribution Worker, 15‐Jr 
Equipment Operator, 1‐Lead Admin Microsoft, 1‐
Lead Warehouse, 1‐Maintenance/Safety Eng, 1‐
Mgr HR,  1‐Procurement Team Lead, 1‐QA 
Inventory & Continuous Improvement, 1‐Safety & 
Security Specialist, 3‐Shipping Clerks, 5‐Sr Auditor, 
2‐Sr Distribution Worker, 22‐Sr Equipment 
Operator, 1‐Sr Lead OLFA, 1‐Sr Lead QA, 1‐Sr Lead 
Samples Warranty Cust Sales, 3‐Sr Lead Shipping, 
1‐Sr Product Design Eng, 1‐Sr Supv Inbound 
Receiving, 1‐Staff Accountant, 1‐Supv Inbound 
Receiving, 2‐Supv Shipping, 1‐Supv 
Transportation, 1‐WM Process Specialist 

TBD  Flexstell  Riverside  87  69‐1‐Accounting Clerk, 1‐Collator, 2‐Cushion Fill, 
1‐Data Entry Clerk, 4‐Dispatch/Bundle, 2‐Fabric 
Yard‐Off, 1‐Fiber/Pillow Fill, 1‐Final Assembly, 3‐
Final Inspector, 1‐Forktruck Operation/Receiving, 
4‐Frame Assembly/Spring Installation, 1‐
Gerber/Lectra/Single Ply Operator, 1‐
Gerber/Lectra/Single Ply Lead, 1‐Janitor, 1‐
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Material Handler/Cushion Carrier, 1‐Material 
Handler/Line Supply, 1‐Mill Operator, 3‐Packer, 2‐
Production Supervisor, 1‐Repair, 1‐Repair 
Residential Sales Expeditor, 17‐Sewer, 1‐Sewing 
Inspector, 2‐Single Ply Dispatch, 1‐Single Ply 
Operator, 13‐Upholsterer, 1‐Upholstery Lead 
 
18‐1‐Computer Operator, 1‐Cushion Carrier, 1‐
Financial Analyst, 1‐Forktruck 
Operation/Receiving Lead, 1‐Forktruck 
Operation/Receiving, 2‐Frame Assembly/Spring 
Installation, 1‐Manufacturing/Quality 
Coordinator, 1‐Manufacturing Manager, 1‐
Production Supervisor, 1‐Purchasing Supervisor, 
1‐Quality Lead, 1‐Repair, 3‐Upholsterer, 2‐
Upholstery Lead 

 

Employment Training Panel 

 Application for funding approval is pending. 

 100E forms have been collected from 7 Business Providers. 
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LABOR MARKET 

INFORMATION 

REPORT 

 

 
Contact: Frances Gines 

Labor Market Consultant 

Employment Development Department 

Frances.Gines@edd.ca.gov 

(951) 955‐3204 
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# # # # # 

State of California August 16, 2019 
 
EMPLOYMENT DEVELOPMENT DEPARTMENT 
Labor Market Information Division Contact:  Frances Gines 
1325 Spruce St., Ste 100 (951) 955-3204 
Riverside, CA 92507   

               
 

RIVERSIDE-SAN BERNARDINO-ONTARIO METROPOLITAN STATISTICAL AREA (MSA) 
(RIVERSIDE AND SAN BERNARDINO COUNTIES) 

Nonfarm jobs decreased by 10,300 over the month; up 35,300 over the year 
 

The unemployment rate in the Riverside-San Bernardino-Ontario MSA was 4.6 percent in July 
2019, up from a revised 4.3 percent in June 2019, and below the year-ago estimate of 
4.7 percent. This compares with an unadjusted unemployment rate of 4.4 percent for California 
and 4.0 percent for the nation during the same period. The unemployment rate was 4.8 percent 
in Riverside County, and 4.5 percent in San Bernardino County. 

Between June 2019 and July 2019, total nonfarm employment decreased from 1,533,000 to 
1,522,700, a loss of 10,300 jobs. Total farm employment decreased by 3,300 jobs.  

 Government (down 16,300) recorded the largest month-over employment reduction. The 
seasonal job losses were concentrated in local government educational services (down 
14,200). State government employment declined by 2,100 over the month, while federal 
government remained unchanged.  

 Two other sectors declined over the month, including leisure and hospitality (down 
2,100), and other services (down 400). 

 Professional and business services (up 2,900), added the largest number of jobs over 
the month. Administrative and support and waste services (up 1,900) accounted for over 
66 percent of all the job gain in this industry. Employment also increased in Professional, 
scientific, and technical services (up 800) and management of companies and 
enterprises (up 200).    

 Five other sectors also reported gains over the month, but the most notable came from 
trade, transportation, and utilities (up 2,600) and construction (up 1,200).   

Between July 2018 and July 2019, total nonfarm employment increased by 35,300 or 2.4 
percent. Total farm employment decreased by 1,600 jobs or 9.5 percent. 

 Educational and health services (up 12,300) posted the largest year-over employment 
increase. Majority of the employment increase was concentrated in healthcare and 
social assistance (up 11,700). Educational services increased by 600 jobs.  

 Seven other sectors registered employment increases over the year. Notable year-over 
employment additions were reported in trade, transportation, and utilities (up 6,400), 
government (up 5,700), and professional and business services (up 5,600).   

 Mining and logging reported no change over the year.  
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State of California
EMPLOYMENT DEVELOPMENT DEPARTMENT
Labor Market Information Division Emerson Figueroa
9650 9th Street  909‐948‐6657
Rancho Cucamonga, CA 91730

Jun‐2019 Jul‐2019 Jul‐2019

Revised Prelim Prelim

Total, All 

Industries 1,551,500 1,537,900 (13,600) 1,504,200 1,537,900 33,700

Total Farm 18,500 15,200 (3,300) 16,800 15,200 (1,600)

Total Nonfarm 1,533,000 1,522,700 (10,300) 1,487,400 1,522,700 35,300

Mining, Logging, 

and Construction 107,300 108,500 1,200 108,800 108,500 (300)

Mining and 

Logging 1,200 1,200 0 1,200 1,200 0

Construction 106,100 107,300 1,200 107,600 107,300 (300)

Manufacturing 102,000 102,300 300 101,500 102,300 800

Trade, 

Transportation & 

Utilities 379,000 381,600 2,600 375,200 381,600 6,400

Information 11,300 11,300 0 11,200 11,300 100

Financial 

Activities 43,500 44,100 600 43,500 44,100 600

Professional & 

Business Services 152,200 155,100 2,900 149,500 155,100 5,600

Educational & 

Health Services 250,400 251,300 900 239,000 251,300 12,300

Leisure & 

Hospitality 175,200 173,100 (2,100) 167,900 173,100 5,200

Other Services 45,000 44,600 (400) 45,700 44,600 (1,100)

Government 267,100 250,800 (16,300) 245,100 250,800 5,700

Notes:  Data not adjusted for seasonality. Data may not add due to rounding

             Labor force data are revised month to month

             Additional data are available on line at www.labormarketinfo.edd.ca.gov

Industry Change Jul‐2018 Change

August 16, 2019

IMMEDIATE RELEASE
RIVERSIDE‐SAN BERNARDINO‐ONTARIO METROPOLITAN STATISTICAL AREA (MSA)

(Riverside and  San Bernardino Counties)

The unemployment rate in the Riverside‐San Bernardino‐Ontario MSA was 4.6 percent in July 2019, up from 

a revised 4.3 percent in June 2019, and below the year‐ago estimate of 4.7 percent.  This compares with an 

unadjusted unemployment rate of 4.4 percent for California and 4.0 percent for the nation during the same 

period.  The unemployment rate was 4.8 percent in Riverside County, and  4.5 percent in San Bernardino 

County.

3.0%

3.5%

4.0%

4.5%

5.0%

5.5%

6.0%

Unemployment Rate Historical Trend
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July 19, 2019

Employment Development Department Riverside San Bernardino Ontario MSA
Labor Market Information Division (Riverside and  San Bernardino Counties)
(916) 262-2162 Industry Employment & Labor Force

March 2018 Benchmark

Data Not Seasonally Adjusted
Jun 18 Apr 19 May 19 Jun 19 Percent Change

Revised Prelim Month Year
Civilian Labor Force (1) 2,047,400 2,033,800 2,036,400 2,040,200 0.2% -0.4%
  Civilian Employment 1,954,400 1,958,200 1,965,700 1,953,400 -0.6% -0.1%
  Civilian Unemployment 93,000 75,600 70,600 86,900 23.1% -6.6%
Civilian Unemployment Rate 4.5% 3.7% 3.5% 4.3%
(CA Unemployment Rate) 4.4% 3.9% 3.5% 4.1%
(U.S. Unemployment Rate) 4.2% 3.3% 3.4% 3.8%

Total, All Industries (2) 1,521,000 1,538,300 1,545,400 1,552,200 0.4% 2.1%
  Total Farm 18,100 15,200 16,800 18,500 10.1% 2.2%
  Total Nonfarm 1,502,900 1,523,100 1,528,600 1,533,700 0.3% 2.0%
    Total Private 1,240,800 1,257,200 1,261,500 1,266,500 0.4% 2.1%
    Goods Producing 210,000 208,100 208,000 209,300 0.6% -0.3%
      Mining, Logging, and Construction 108,100 107,100 107,100 107,600 0.5% -0.5%
      Mining and Logging 1,200 1,200 1,200 1,200 0.0% 0.0%
      Construction 106,900 105,900 105,900 106,400 0.5% -0.5%
        Construction of Buildings 15,700 16,000 16,100 16,200 0.6% 3.2%
        Heavy & Civil Engineering Construction 12,600 12,800 12,900 12,900 0.0% 2.4%
        Specialty Trade Contractors 78,600 77,100 76,900 77,300 0.5% -1.7%
          Building Foundation & Exterior Contractors 25,100 24,400 25,100 25,100 0.0% 0.0%
          Building Equipment Contractors 27,000 26,000 25,800 26,400 2.3% -2.2%
          Building Finishing Contractors 17,900 18,300 18,300 18,200 -0.5% 1.7%
      Manufacturing 101,900 101,000 100,900 101,700 0.8% -0.2%
        Durable Goods 65,600 64,400 64,000 64,300 0.5% -2.0%
          Fabricated Metal Product Manufacturing 15,200 15,300 15,200 15,300 0.7% 0.7%
        Nondurable Goods 36,300 36,600 36,900 37,400 1.4% 3.0%
    Service Providing 1,292,900 1,315,000 1,320,600 1,324,400 0.3% 2.4%
    Private Service Providing 1,030,800 1,049,100 1,053,500 1,057,200 0.4% 2.6%
      Trade, Transportation & Utilities 375,400 375,300 376,900 378,900 0.5% 0.9%
        Wholesale Trade 65,200 64,600 64,800 65,100 0.5% -0.2%
          Merchant Wholesalers, Durable Goods 38,600 37,800 38,100 38,200 0.3% -1.0%
          Merchant Wholesalers, Nondurable Goods 23,700 23,800 23,900 24,000 0.4% 1.3%
        Retail Trade 178,600 179,300 179,200 178,700 -0.3% 0.1%
          Motor Vehicle & Parts Dealer 26,000 25,900 26,100 25,900 -0.8% -0.4%
            Automotive Parts, Accessories & Tire Stores 7,500 7,600 7,600 7,600 0.0% 1.3%
          Building Material & Garden Equipment Stores 14,800 14,700 14,700 14,300 -2.7% -3.4%
          Food & Beverage Stores 34,100 35,000 35,100 34,800 -0.9% 2.1%
          Health & Personal Care Stores 11,500 11,700 11,700 11,700 0.0% 1.7%
          Clothing & Clothing Accessories Stores 20,300 19,900 19,700 19,800 0.5% -2.5%
            Clothing Stores 15,300 15,200 15,100 15,400 2.0% 0.7%
          General Merchandise Stores 34,500 34,400 34,400 34,400 0.0% -0.3%
        Transportation, Warehousing & Utilities 131,600 131,400 132,900 135,100 1.7% 2.7%
          Utilities 5,000 5,000 5,000 5,000 0.0% 0.0%
          Transportation & Warehousing 126,600 126,400 127,900 130,100 1.7% 2.8%
            Truck Transportation 26,700 27,600 27,700 27,800 0.4% 4.1%
               General Freight Trucking 20,900 21,900 21,900 22,000 0.5% 5.3%
            Couriers & Messengers 13,700 14,100 14,300 14,800 3.5% 8.0%
            Warehousing & Storage 68,900 65,900 67,000 67,800 1.2% -1.6%
      Information 11,200 11,100 11,100 11,300 1.8% 0.9%
        Publishing Industries (except Internet) 1,600 1,600 1,600 1,600 0.0% 0.0%
        Telecommunications 5,300 5,200 5,300 5,400 1.9% 1.9%
      Financial Activities 43,600 42,900 43,300 43,300 0.0% -0.7%
        Finance & Insurance 24,700 24,200 24,300 24,300 0.0% -1.6%
          Credit Intermediation & Related Activities 13,500 13,200 13,300 13,300 0.0% -1.5%
            Depository Credit Intermediation 8,000 8,000 8,000 8,000 0.0% 0.0%
            Nondepository Credit Intermediation 3,900 3,700 3,800 3,800 0.0% -2.6%
          Insurance Carriers & Related 9,500 9,500 9,500 9,500 0.0% 0.0%
            Insurance Carriers 3,300 3,200 3,200 3,200 0.0% -3.0%
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July 19, 2019

Employment Development Department Riverside San Bernardino Ontario MSA
Labor Market Information Division (Riverside and  San Bernardino Counties)
(916) 262-2162 Industry Employment & Labor Force

March 2018 Benchmark

Data Not Seasonally Adjusted
Jun 18 Apr 19 May 19 Jun 19 Percent Change

Revised Prelim Month Year
        Real Estate & Rental & Leasing 18,900 18,700 19,000 19,000 0.0% 0.5%
          Real Estate 13,000 13,200 13,400 13,400 0.0% 3.1%
      Professional & Business Services 147,800 152,200 152,500 152,100 -0.3% 2.9%
        Professional, Scientific & Technical Services 41,000 43,600 42,500 42,900 0.9% 4.6%
        Management of Companies & Enterprises 8,800 8,100 8,000 8,200 2.5% -6.8%
        Administrative & Support & Waste Services 98,000 100,500 102,000 101,000 -1.0% 3.1%
          Administrative & Support Services 93,900 96,400 97,700 96,900 -0.8% 3.2%
            Employment Services 40,500 41,200 42,000 41,800 -0.5% 3.2%
            Investigation & Security Services 15,700 16,200 16,300 16,400 0.6% 4.5%
            Services to Buildings & Dwellings 20,200 20,700 20,900 21,000 0.5% 4.0%
      Educational & Health Services 237,600 248,400 249,900 250,500 0.2% 5.4%
        Educational Services 18,500 21,300 20,600 19,600 -4.9% 5.9%
          Colleges, Universities & Professional Schools 5,600 7,200 6,600 6,200 -6.1% 10.7%
        Health Care & Social Assistance 219,100 227,100 229,300 230,900 0.7% 5.4%
            Ambulatory Health Care Services 74,200 78,000 78,700 79,400 0.9% 7.0%
               Offices of Physicians 23,200 23,600 23,700 23,700 0.0% 2.2%
            Hospitals 40,000 41,000 41,000 41,100 0.2% 2.8%
            Nursing & Residential Care Facilities 27,500 28,000 28,000 28,000 0.0% 1.8%
      Leisure & Hospitality 169,100 174,400 175,200 176,000 0.5% 4.1%
        Arts, Entertainment & Recreation 18,300 19,800 19,700 19,300 -2.0% 5.5%
          Accommodation & Food Services 150,800 154,600 155,500 156,700 0.8% 3.9%
            Accommodation 18,600 18,400 18,500 18,700 1.1% 0.5%
          Food Services & Drinking Places 132,200 136,200 137,000 138,000 0.7% 4.4%
            Restaurants 128,100 131,800 132,400 133,400 0.8% 4.1%
            Full-Service Restaurants 50,900 51,300 51,200 50,800 -0.8% -0.2%
            Limited-Service Eating Places 77,200 80,500 81,200 82,600 1.7% 7.0%
      Other Services 46,100 44,800 44,600 45,100 1.1% -2.2%
        Repair & Maintenance 17,300 17,000 17,000 17,000 0.0% -1.7%
        Personal & Laundry Services 12,900 13,300 13,300 13,300 0.0% 3.1%
      Government 262,100 265,900 267,100 267,200 0.0% 1.9%
        Federal Government 20,700 20,800 21,000 21,200 1.0% 2.4%
          Department of Defense 5,700 5,800 5,800 5,800 0.0% 1.8%
          Federal Government excluding Department of D 15,000 15,000 15,200 15,400 1.3% 2.7%
        State & Local Government 241,400 245,100 246,100 246,000 0.0% 1.9%
          State Government 31,400 32,800 33,000 33,000 0.0% 5.1%
            State Government Education 13,500 14,600 14,700 14,700 0.0% 8.9%
            State Government Excluding Education 17,900 18,200 18,300 18,300 0.0% 2.2%
          Local Government 210,000 212,300 213,100 213,000 0.0% 1.4%
            Local Government Education 128,600 130,300 130,700 130,300 -0.3% 1.3%
            Local Government Excluding Education 81,400 82,000 82,400 82,700 0.4% 1.6%
            County 34,200 34,900 34,600 34,600 0.0% 1.2%
            City 15,400 15,200 15,400 15,400 0.0% 0.0%
            Special Districts plus Indian Tribes 31,800 31,900 32,400 32,700 0.9% 2.8%

(2) Industry employment is by place of work; excludes self-employed individuals,
unpaid family workers, household domestic workers, & workers on strike.
Data may not add due to rounding. 

These data are produced by the Labor Market Information Division of the California
Employment Development Department (EDD). Questions should be directed to:

Notes:

(1) Civilian labor force data are by place of residence; include self-employed
individuals, unpaid family workers, household domestic workers, & workers on strike.
Data may not add due to rounding. The unemployment rate is calculated using unrounded data.
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July 19, 2019

Employment Development Department Riverside San Bernardino Ontario MSA
Labor Market Information Division (Riverside and  San Bernardino Counties)
(916) 262-2162 Industry Employment & Labor Force

March 2018 Benchmark

Data Not Seasonally Adjusted
Jun 18 Apr 19 May 19 Jun 19 Percent Change

Revised Prelim Month Year
Emerson Figueroa 909-948-6657 or Frances Gines 951-955-3204

These data, as well as other labor market data, are available via the Internet
at http://www.labormarketinfo.edd.ca.gov.  If you need assistance, please call (916) 262-2162.

#####
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State of California Employment Development Department
August 16, 2019 Labor Market Information Division
March 2018 Benchmark http://www.labormarketinfo.edd.ca.gov

(916) 262-2162

Labor Employ-
Area Name Force ment Number Rate Emp Unemp

Riverside County                        1,093,400 1,041,200 52,200 4.8% 1.000000 1.000000

Banning city 11,300 10,600 700 5.8% N/A N/A
Beaumont city 21,900 21,100 800 3.7% N/A N/A
Bermuda Dunes CDP 3,800 3,700 200 4.2% 0.003542 0.003092
Blythe city 6,000 5,700 300 4.8% 0.005514 0.005597
Cabazon CDP 1,400 1,300 200 10.7% 0.001241 0.002952
Calimesa city 3,400 3,200 200 5.0% 0.003092 0.003222
Canyon Lake city 5,600 5,400 200 3.3% 0.005224 0.003595
Cathedral City city 26,500 25,100 1,400 5.3% N/A N/A
Cherry Valley CDP 3,400 3,300 100 4.1% 0.003167 0.002691
Coachella city 19,700 17,800 1,900 9.6% N/A N/A
Corona city 84,200 81,200 3,000 3.6% N/A N/A
Desert Hot Springs city 11,700 10,900 800 6.9% N/A N/A
East Hemet CDP 8,000 7,300 600 8.0% 0.007052 0.012162
Eastvale City city 32,000 30,900 1,100 3.5% N/A N/A
El Cerrito CDP 2,400 2,300 100 3.2% 0.002194 0.001443
Hemet city 29,800 27,900 1,900 6.4% N/A N/A
Highgrove CDP 2,200 2,000 200 8.2% 0.001941 0.003446
Home Gardens CDP 5,600 5,400 200 3.6% 0.005160 0.003827
Homeland CDP 3,000 2,900 200 5.1% 0.002747 0.002971
Idyllwild Pine Cove CDP 1,400 1,300 0 1.8% 0.001274 0.000475
Indian Wells city 1,800 1,800 0 2.7% 0.001696 0.000931
Indio city 40,800 38,200 2,600 6.3% N/A N/A
Jurupa Valley city 48,000 46,000 2,100 4.3% N/A N/A
La Quinta city 19,300 18,200 1,100 5.6% N/A N/A
Lake Elsinore city 30,000 28,700 1,300 4.4% N/A N/A
Lakeland Village CDP 5,800 5,400 400 7.6% 0.005186 0.008530
Lakeview CDP 1,100 1,000 100 5.8% 0.000998 0.001220
March AFB CDP 300 300 0 4.8% 0.000265 0.000270
Mecca CDP 3,400 3,200 200 4.8% 0.003106 0.003101
Menifee city 38,700 37,000 1,800 4.5% N/A N/A
Moreno Valley city 94,800 90,000 4,800 5.0% N/A N/A
Murrieta city 55,300 53,200 2,100 3.9% N/A N/A
Norco city 11,800 11,300 500 3.8% N/A N/A
Nuevo CDP 3,100 2,900 200 5.8% 0.002798 0.003427
Palm Desert city 25,100 23,600 1,500 6.0% N/A N/A
Palm Springs city 23,000 22,000 1,100 4.6% N/A N/A
Perris city 30,700 29,000 1,700 5.5% N/A N/A
Rancho Mirage city 6,400 6,200 200 3.8% 0.005944 0.004684

Monthly Labor Force Data for Cities and Census Designated Places (CDP)
July 2019 - Preliminary

Data Not Seasonally Adjusted

Unemployment Census Ratios
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Labor Employ-
Area Name Force ment Number Rate Emp Unemp

Data Not Seasonally Adjusted

Unemployment Census Ratios

Riverside city 154,100 147,600 6,500 4.2% N/A N/A
Romoland CDP 800 800 0 2.9% 0.000780 0.000456
San Jacinto city 18,800 17,700 1,100 5.7% N/A N/A
Temecula city 55,200 53,300 2,000 3.5% N/A N/A
Thousand Palms CDP 2,800 2,700 100 3.6% 0.002629 0.001928
Valle Vista CDP 6,600 6,200 300 5.1% 0.005975 0.006398
Wildomar city 17,500 16,800 700 4.1% N/A N/A
Winchester CDP 1,200 1,100 100 8.0% 0.001040 0.001807
Woodcrest CDP 8,400 8,000 300 4.2% 0.007707 0.006686

or CDP, then the estimates for that area may not represent the current economic conditions. Since
this assumption is untested, caution should be employed when using these data.

the time of the 2012-2016 ACS survey. Ratios for CDPs' were developed from special tabulations 
based on ACS employment and unemployment from the Bureau of Labor Statistics.

This method assumes that the rates of change in employment and unemployment since the 
2010-2014/2012-2016 American Community Survey are exactly the same in each city and CDP as at 
county level (i.e., that the shares are still accurate). If this assumption is not true for a specific city 

developed from special tabulations based on ACS employment, unemployment, and population 
and Census population from the Bureau of Labor Statistics. For smaller cities and CDPs, ratios
were calculated from published census data.

Monthly CDP's labor force data are derived by multiplying current estimates of county employment
and unemployment by the relative employment and unemployment shares (ratios) of each CDP at 

3) N/A = Estimate created by Bureau of Labor Statistics

Methodology:
Monthly city labor force data are derived by multiplying current estimates of county
employment and unemployment by the relative employment and unemployment shares (ratios) of 
each city at the time of the 2010-2014 American Community Survey. Ratios for cities were

of the 2012-2016  5-Year American Community Survey (ACS).

Notes:
1) Data may not add due to rounding. All unemployment rates shown are calculated on 
unrounded data. 
2) These data are not seasonally adjusted.

CDP is "Census Designated Place" - a recognized community that was unincorporated at the time
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Employment Development Department

Labor Market Information Division

http://www.labormarketinfo.edd.ca.gov

(916) 262-2162

RANK BY 

RATE
LABOR FORCE EMPLOYMENT UNEMPLOYMENT RATE

--- 19,453,600 18,589,100 864,500 4.4%

9 853,900 825,700 28,200 3.3%

50 500 470 40 7.2%

21 15,170 14,570 610 4.0%

39 102,300 96,700 5,500 5.4%

18 21,880 21,020 850 3.9%

57 11,190 10,040 1,150 10.2%

10 567,900 548,400 19,400 3.4%

40 10,010 9,430 580 5.7%

17 92,000 88,500 3,500 3.8%

51 456,400 423,200 33,200 7.3%

48 12,630 11,780 850 6.7%

21 62,100 59,600 2,500 4.0%

58 68,900 54,600 14,200 20.7%

13 8,900 8,580 320 3.6%

54 390,900 358,100 32,800 8.4%

53 58,400 53,800 4,600 7.8%

35 28,990 27,510 1,480 5.1%

30 9,780 9,310 460 4.7%

34 5,121,600 4,864,300 257,300 5.0%

52 60,700 56,200 4,500 7.4%

3 142,700 139,000 3,600 2.5%

18 8,280 7,950 330 3.9%

21 39,560 37,980 1,580 4.0%

54 113,500 103,900 9,500 8.4%

44 3,250 3,040 210 6.4%

11 9,250 8,930 330 3.5%

30 234,200 223,200 11,000 4.7%

5 75,700 73,500 2,300 3.0%

13 48,630 46,880 1,750 3.6%

7 1,620,200 1,568,900 51,300 3.2%

11 186,400 179,900 6,500 3.5%

44 8,310 7,780 530 6.4%

32 1,093,400 1,041,200 52,200 4.8%

24 715,700 686,300 29,400 4.1%

35 31,200 29,600 1,600 5.1%

28 962,700 919,700 43,000 4.5%

13 1,598,900 1,541,800 57,100 3.6%

2 586,700 572,500 14,200 2.4%

43 321,800 301,400 20,400 6.3%

7 140,900 136,300 4,600 3.2%

1 463,400 452,700 10,700 2.3%

16 219,200 211,100 8,100 3.7%

4 1,064,400 1,034,900 29,500 2.8%

26 145,200 138,900 6,300 4.3%

33 73,400 69,800 3,600 4.9%

35 1,350 1,280 70 5.1%

41 17,840 16,780 1,060 6.0%

25 207,300 198,700 8,700 4.2%

5 262,000 254,200 7,800 3.0%

47 244,300 228,300 16,000 6.6%

49 47,000 43,800 3,200 6.9%

42 25,380 23,840 1,550 6.1%

35 4,790 4,550 240 5.1%

56 202,700 182,500 20,200 10.0%

29 22,080 21,070 1,010 4.6%

18 419,000 402,500 16,500 3.9%

26 109,700 105,000 4,700 4.3%

44 29,200 27,300 1,900 6.4%

State of California

August 16, 2019

March 2018 Benchmark

REPORT 400 C

Monthly Labor Force Data for Counties

July 2019 - Preliminary

Data Not Seasonally Adjusted

COUNTY

STATE TOTAL

ALAMEDA

ALPINE

AMADOR

BUTTE

CALAVERAS

COLUSA

CONTRA COSTA

DEL NORTE

EL DORADO

FRESNO

GLENN

HUMBOLDT

IMPERIAL

INYO

KERN

KINGS

LAKE

LASSEN

LOS ANGELES

MADERA

MARIN

MARIPOSA

MENDOCINO

MERCED

MODOC

MONO

MONTEREY

NAPA

NEVADA

ORANGE

PLACER

PLUMAS

RIVERSIDE

SACRAMENTO

SAN BENITO

SAN BERNARDINO

SAN DIEGO

SAN FRANCISCO

SAN JOAQUIN

SAN LUIS OBISPO

SAN MATEO

SANTA BARBARA

SANTA CLARA

SANTA CRUZ

VENTURA

SHASTA

SIERRA

SISKIYOU

SOLANO

SONOMA

STANISLAUS

YOLO

YUBA

Notes

1) Data may not add due to rounding. The unemployment rate is calculated using unrounded data.

2) Labor force data for all geographic areas now reflect the March 2018 benchmark and Census 2010 population controls at the state level.

SUTTER

TEHAMA

TRINITY

TULARE

TUOLUMNE
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Note: The data provided does not suggest that the occupations of the unemployed directly align with the occupations of the advertised vacancies. 
Sources: Employment Development Department, Labor Market Information Division; Help Wanted Online from The Conference Board and WANTED 
Technologies 

Recent Job Ads 
Riverside San Bernardino Ontario MSA - July 2019 

Not Seasonally Adjusted 
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Number of Job Ads vs. Number of Unemployed

# of Unemployed (Left Axis) # of Job Ads (Right Axis)
• Loma Linda University - 468
• Universal Health Services - 391
• Target Corporation - 369
• State of California - 360
• Allied Universal - 351
• Esri - 335
• University of California, Riverside - 322
• PetSmart - 313
• Securitas - 303
• Costco Wholesale Corporation - 265

Employers with Most Job Ads

 

4,179
2,629

2,293
1,746

1,604
1,517

1,411
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1,169

Riverside
Ontario

San Bernardino
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Corona
Rancho Cucamonga

Palm Springs
Fontana

Redlands
Chino

0 1000 2000 3000 4000 5000

Cities with Most Job Ads

 

• Retail Salespersons - 1,830
• First-Line Supervisors of Retail Sales Workers - 1,585
• Registered Nurses - 1,411
• Security Guards - 916
• Customer Service Representatives - 888
• Heavy and Tractor-Trailer Truck Drivers - 748
• Stock Clerks- Stockroom, Warehouse, or Storage Yard - 658
• First-Line Supervisors of Food Preparation and Serving Workers - 635
• Combined Food Preparation and Serving Workers, Including Fast Food - 631
• First-Line Supervisors of Office and Administrative Support Workers - 574

Occupations with Most Job Ads
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